
Parental Leave Policy and Reward Benchmark
Almost 700 companies and organisations in the UK and Ireland responded to this year’s Parental Leave Benchmark Survey, 

sharing insights into their current offering and their plans for the future. 
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2-Minute 
Headlines
Are you, as an employer, aiming to 
be best in class for new parents? 
Or simply wanting to calibrate 
your offering to ensure it is ‘good 
enough’? 
In the current climate of virtual 
meetings and hybrid working, it’s 
even more important to support your 
staff through this transition. Here’s 
what you need to know to make the 
business case for your enhanced 
policy:
•	 79% of employers currently 

enhance Maternity (and Adoption 
/ Surrogacy) pay beyond the 
statutory minimum

•	 67% of employers currently 
enhance Paternity or Partner leave 
pay

•	 48% of employers currently 
enhance Shared Parental Leave 
pay

There are other key ways of engaging and retaining 
your talented people through parental leave, which 
are becoming increasingly popular according to these 
respondents, including:
•	 Facilitating a phased return using Keeping in Touch days 

(43%)
•	 Establishing a parents’ network (24%) 
•	 Online / app-based coaching / advice (21%)
•	 Wellbeing services (e.g. antenatal classes, gym, yoga) 

(21%)
•	 Providing parental leave coaching to individuals (17%)
•	 Training / coaching or guidance to line managers (14%) 

Our separate service user data from further research 
with individuals using our Parental Leave Toolkit and 
Coaching services due to be published this Autumn, 
confirms there is high value in providing a Parental Leave 
Coaching programme: 94% agreed that ‘Simply knowing 
my employer recognises this transition and provides a 
Parental Leave Programme encourages a positive view of 
my employer’, with the largest group selecting ‘Strongly 
Agree’.

enables parents of any gender 
and any parenting role to take 

26 weeks’ fully paid leave 
followed by 26 weeks at 50% 

pay (Financial Services).

The best fully 
gender-inclusive 
financial package 

Top of  
the league
package

in this survey for maternity / 
adoption and shared parental 
leave pay stands at a 52-week 

package (26 weeks’ pay at 
100% followed by 26 weeks at 

90%: Energy & Utilities). 

There are now many maternity / adoption 
packages with 26+ weeks’ enhanced pay. 
The majority who offer enhanced paternity 
leave still offer just 2 weeks at full pay, 
while 21% now offer more than this.
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Key findings
This report outlines what average, good 
and excellent now look like in terms of 
employer support for working parents with 
new or expanding families. 

How are parental 
leave pay and benefits 
changing?
Figures from our last two benchmarks show 
the increasing attention paid to this area

Marked Rise 
in Proportion 
of Employers 
Enhancing Parental 
Leave Pay
Maternity pay enhancement 
has risen by 39% since 
2017; Paternity / partner 
pay enhancement has 
increased by 52% and 
enhanced shared parental 
leave by 92% relative to 
employers’ positions in 
2017.

Who took part?
Almost 700 responses from a range of 
sectors in the UK & Ireland surveyed during 
June 2021. The 5 sectors with highest 
representation were Financial Services 
(11%), Legal & Professional Services (11%), 
Digital, Technology & Telecoms (10%), 
Engineering & Construction (7%) and 
Hospitality, Travel & Leisure (6%).

Type of leave % of Employers who enhance leave

2021 2019 2017
Maternity (inc. Adoption 
& Surrogacy) leave pay 79% 77% 57%

Paternity or partner leave 
pay 67% 68% 44%

Shared Parental Leave 
Pay 48% 40% 25%

2017

0%

100%

2019 2021

Employers enhancing Maternity (inc. Adoption & Surrogacy) leave pay

Employers enhancing Paternity or Partner leave pay

Employers enhancing Shared Parental leave pay
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What does good, 
or excellent, look 
like?
The most frequent enhancement 
of maternity / adoption pay is now 
26 weeks’ full pay, with many more 
occurrences of this than any other 
package. So, in sectors where packages 
are at the top end (Financial Services, 
Legal & Professional Services, Media, 
Digital, Technology & Telecoms, 
Engineering & Construction, and 
to some extent Energy & Utilities) 
excellent means a package of 26 
weeks’ enhanced pay plus other 
programme supports. We reach 15th 
place in the league table for maternity / 
adoption pay before finding a package 
of less than 26 weeks at 100% pay (and 
there are 45 employers sharing equal 
14th place with 26 weeks’ full pay). 
Several league table leaders now offer 
more than 39 weeks’ full pay.

In terms of good, there are also more 
18- and 16-week enhancements than in 

Are there sector-specific 
differences?

We have published separate league tables for 
sectors with good representation in our survey. 
These can be found through the links at the end of 
this report.  
In brief, yes, there are sector-specific differences. 

Financial Services, Creative, Marketing & 
Advertising; Legal; FMCG: Consumer Goods and 
TV & Other Media were the sectors most likely to 
report enhanced maternity pay. 

Energy and Utilities, Financial Services and TV & 
Other Media were most likely to report enhanced 
paternity pay.

The Retail and Legal sectors were most likely to 
report enhanced Shared Parental Leave, followed 
by Creative, Marketing & Advertising and Financial 
Services.

previous years, replacing the previous 
norm of 12 weeks. That said, many 
employers still enhance for 12 weeks 
or 6 weeks (topping up the statutory 
90% to 100%) and this will still make 
a difference, particularly in sectors in 
which large enhancements are not 
the norm. Many employers choose to 
provide a package with reducing levels 
of pay over a longer period which 
seems a sensible option in terms of 
encouraging the take-up of a longer 
leave (e.g. 26 weeks versus 12 weeks) 
while ensuring some level of enhanced 
pay is maintained over that period.

One surprise was that – despite much 
media coverage of enhanced paternity 
pay policies, the majority who offer 
enhanced paternity leave still offer just 
2 weeks at full pay. However, 21% now 
offer more than this, while only 9% 
offered more than this in 2019.  

Some employers restrict enhanced 
pay for all types of leave to those 
with a certain length of service, most 
frequently 1 year, 2 years or 26 weeks.

Paternity Leave 
Improved but 
Still Lacking
Only 1 in 5 employers 
offer more than 2 
weeks’ paternity pay

2019 2021
9% 21%



What other 
supports do 
employers 
provide for 
parental leave 
returners?

Here are the top  
forms of support 
beyond pay  
policies:
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2021 2019 Change since 2019

Allowing for a phased 
return using Keeping in 

Touch days 
43% 40% +7.5%

Establishing a parents’ 
network 24% 17% +41%

Online / app-based 
coaching / advice 21% 7% +200%

Wellbeing services (e.g. 
antenatal classes, gym, 

yoga)
21% 19% +11%

Providing one-to-
one coaching to the 

individuals
17% 14% +21%

Training / coaching 
or guidance to line 

managers
14% 11% +27%

Group Coaching 13% 3% +333%
Internal Buddy / Mentor 

schemes for new 
parents

12% 10% +20%

Online / app-based 
coaching for managers 10% 5% +100%

Onsite GP / nurse 10% 7% +43%

Publishing relatable role 
model stories 10% 8% +25%

Return to work bonus 7% 6% +17%

Concierge services 5% 2% +150%

Onsite childcare support 4% 2% +100%

The greatest increases, relative to 2019, have been seen 
in the provision of Group Coaching, Online / app-based 
coaching & advice, Concierge services, Online / app-based 
coaching for managers and Onsite childcare support. 
Concierge services now include a variety of supports 
including finding childcare solutions, to reflect the new 
hybrid-working world.

Group 
Coaching 

Online / 
app-based 
coaching 
& advice 

Concierge 
services 

Online / 
app-based 

coaching for 
managers 

Onsite 
childcare 
support 

Some forms of support have seen 
large increases since 2019
Group Coaching and app-based support have seen 
marked gains in popularity since 2019.

333%

200%

150%
100% 100%
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What’s the average return rate and 
what helps?

Of the 273 respondents who were able to provide return 
rates as a %, the mean (average) was 80%. 
Of the 216 respondents who were able to give a 
percentage retention rate of returners 12 months after 
return from leave, the mean (average) retention was 73%.
We explored correlations with other forms of support that 
boosted the return rate. 

67% of employers offering a Parents’ network or similar 
events forum had a return rate above 90% (and overall 
average 81% return rate)

63% of those offering one-to-one parental leave 
coaching had a return rate of above 90% (overall average 
80% return rate)

64% of employers offering internal Buddy / Mentor 
schemes had a return rate above 90% (overall average 
78% return rate) 

Our separate service user data confirms there is high 
value in providing a Parental Leave Coaching programme: 
94% agreed that ‘Simply knowing my employer 
recognises this transition and provides a Parental Leave 
Programme encourages a positive view of my employer’, 
with the largest group selecting ‘Strongly Agree’.

Average return rate 
without any support

Overall average of 
returns after using a 

parents’ network.

2/3rds of employers 
offering parents’ network 

see return rates rise to 
above 90% 

Parents’ Network

One-to-one parental leave coaching 

Internal Buddy / Mentor schemes 

77% 81% 90%

77%

77%

80%

78%

90%

90%



8

Expert Commentary -  
Jennifer Liston-Smith, Head of 
Thought Leadership

More than ever before, the Parent Transition marks a 
critical moment that matters in the employee lifecycle.

Now, more than ever, employers are acutely aware of 
the importance of retaining talented and knowledgeable 
people. There is much evidence of the ‘work-life rethink’ 
prompted both by the pandemic and by new styles of 
working, for employees at all life stages. 
Anecdotally, we hear the number of searches on 
recruiters’ books has leapt by a factor of 10 to 15 times 
what it was in 2019. This is a key moment to reinforce and 
strengthen a sense of belonging among all employees. It 
applies particularly to the new working parent.
Managing a series of transitions
People of any gender taking parental leave go through 
at least two transitions. There is the major life change 
of becoming a parent, or expanding an existing family. 
In addition, there is the transition away from, and back 
to, their professional role, especially significant for those 
taking longer periods of leave. All our coaching and 
advisory experience shows that pro-actively managing the 
preparation, leave period, and return is absolutely key to 
ongoing career success; while passively hoping for the 
best can be a sure route to career derailment. 
So, forward-thinking employers can take two actions:

•	 They can enhance parental leave of all forms to enable 
and support the family life transition, investing in the 
wellbeing of all parties at this vital moment. Our data 
shows this now means 26+ weeks’ enhanced pay in 
those sectors competing for highly-qualified knowledge 
workers. 

•	 Top employers also provide programmes of coaching, 
manager training, app-based communication, internal 
networks and other supports to guide, mentor and 
encourage the individual, their manager and teams to 
smooth the transition and boost longer-term success. 

A well-managed transition is one in which both 
handover and return happen in the context of the new 
parent picking up meaningful, career-relevant work 
on return. It is surprising how often well-meant biases 
actually side-line the ‘busy’ new parent on return. 
New returners in a new world
Again, our current times call for this support to ‘go large’: 
parenting a new child during the pandemic’s conditions 
has meant something different from the norm. There will 
have been fewer parent & toddler get-togethers, fewer 
stays with relatives and therefore – among other impacts 
– less experience of being away from the child. Settling 
both parent and child into the routine of childcare may 
feel more daunting. 
The new parent is also returning, in many roles, to a 
hybrid working world, combining remote and onsite 
working. Our coaching has long included a focus on the 
new parent staying ‘visible’ at work in career progression 
terms. That can be harder than ever to navigate within 
the new norms, and an experienced sounding board or 
mentor can make a difference in both challenging the 

individual (or manager’s) habits and expectations, and 
providing a supportive, confidential space to think, and 
breathe. 
The data here show that provision of online or app-based 
coaching / advice for the new parent has increased by 
200% and by 100% for online or app-based coaching 
for managers since our last benchmark in 2019. Group 
coaching has risen by 333% and the provision of onsite 
childcare support has grown 100%.
This report shows that leading employers are – year-on-
year – stepping up their policy and reward packages for 
parental leave and their investment in other supports. 
Regarding Return on Investment, our Seven Step Action 
Plan section demonstrates the cost savings that come 
with a typical rise in return rates of 12 to 14 percentage 
points, meaning a programme very quickly breaks even 
and then yields a high return, in every sense.
Closing the gender gap
Another notable point from this survey is that there is a 
rise in provision of enhanced paternity or partner leave 
pay beyond  2 weeks’ : 21% now offer more than 2 weeks 
enhanced pay  whereas only 9% offered more than 2 
weeks’ enhancement in 2019. 
However, in order to truly encourage shared parenting 
and to remove gender biases from the potential career 
impact of taking parental leave, paternity / partner 
packages would need to be a great deal higher. Some 
forward-thinking organisations are equalising pay across 
all types of leave, and it is these employers who top our 
league tables and who will in turn have the better story to 
tell in their Gender Pay Gap narrative and action plan.
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Your Seven Step 
Action Plan
Here we offer a plan of action, drawn 
from the research results and over 15 
years of leading practice in supporting 
the parental leave transition.  

Step 1.
Benchmark your current provision and 
publicise what you’re doing well. 

Use the key findings and the infographics 
in this report as a guide in terms of both 
pay and programmes. The separate 
Parental Leave League Tables  will give 
you exact data on the ranking of your pay 
policy. If your provision is good, make 
sure you communicate it, to potential 
joiners as well as current employees. It is 
a prominent aspect of talent attraction.

Step 2.
If you do not yet offer a leading 
package, make the business case 
for investing in good parental leave 
policies and practice. 

Avoid thinking in terms of budget 
spend only; make the case based on 
talent attraction, retention and career 
progression. Two thirds of respondents 
said the top reason driving their 
policies was the competition for talent. 
We offer support with your business 
case here:
•	 One key measurable aspect is 

the improved return rates of new 
parents following parental leave, as 
they know they are coming back to 
an employer who is committed to 
their on-going success.

•	 When an employer supports the 
transition really well (combining 
good policies with excellent support 
through coaching & manager 
guidance and ideally also help 
with childcare), the savings can be 
predicted as shown opposite, using 
maternity leave as an example.

In an 
organisation 
of 1,000 
employees, 
typically 
around 4% 
will take 
maternity 
leave in a 
year. That’s 
40 people.

77% return on average.
So around 30 out of 40 
people will return.

It costs upwards 
of £30k to replace 
each non-returner.

Our online and offline coaching programmes typically see 
employers’ return rates rise by 12-14 percentage points. If 
you increase the average return rate from 77% to 90%, 5 
or 6 more people will return.
‘This could save you well over £150K in recruitment 
costs per annum.’

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/214367/rrep777.pdf


Step 3.
Once you have the 
bottom line impact 
clear, gain senior 
level buy-in on the 
business case and also 
on how you wish to 
position yourself as an 
employer. 

Some are determined 
to be leaders and 
award-winners, 
recognising the 
paramount importance 
of attracting, and 
keeping, the best talent 
in the marketplace 
and understanding the 
clear risk that talent 
will be drawn towards 
more family-friendly 
competitors. Others 
simply seek to be 
‘good enough’, not 
leading the field but 
keeping up with your 
sector. Which are you?

Step 4.
Decide what best fits your 
employer brand and talent 
retention goals.

This report shows that 
in many professional / 
knowledge worker sectors, 
‘excellent’ now means 
26+ weeks’ enhanced pay 
coupled with coaching 
for individuals, training 
for managers, networks 
and ongoing support on 
combining work and family, 
including childcare provision. 

Do not fall into the trap of 
ever-increasing weeks of paid 
leave without considering 
whether your budget might 
be better applied to other 
supports.

Step 5.
Consider consulting with 
your workforce on where 
best to start, or build, your 
provision. 

You could find out through 
focus groups, by consulting 
with an existing network or 
employee resource group or 
forming a cross-functional 
committee. Consider:
•	 Would gender inclusive 

parental leave pay be more 
relevant and valued than, 
say, longer enhancement 
of maternity pay and short 
paternity leave?

•	 Would a minimum global 
enhanced leave policy be 
a more important message 
than a spotlight on the UK?

•	 Would coaching through 
the transition, or help with 
childcare, be more valued 
and impactful in the long 
term than more weeks of 
fully paid leave?

Step 7.
Make sure you include your parental leave 
provisions in your Gender Pay Gap Action 
Plan. 

The parent transition is one of the key points 
where women drop out of the organisation 
and/or stall in career progression. Enabling 
a well-supported leave and confident re-
entry is one key piece in retaining talent, 
mitigating the gender pay gap and fixing 
the talent pipeline leak. Ensure you promote 
your programme in your gender Pay Gap 
Action Plan, showing you are:
•	 Supporting women taking and returning 

from leave in a way that keeps careers on 
track (such as coaching for the individual 
and also training for managers).

•	 Encouraging shared parenting through 
more equal parental leave policies or 
shared parental leave, which levels the 
playing field across genders in a way that 
benefits everyone. 

Of course, you should analyse the causes 
of your own Gender Pay Gap and work out 
all aspects of the Action Plan needed. The 
Government Equalities Office evidence-
based advice is the ideal starting point, 
including advice on the importance of family-
friendly support.

Step 6.
Keep reviewing 
and developing: 
it is worth being 
aware that this is a 
dynamic and rapidly 
shifting field.  

In terms of what’s 
next, there are further 
innovations and good 
practice options 
on the horizon. 
These include 
global, gender-
inclusive policies 
as well as paying 
attention to other 
types of family leave 
including carers’ 
leave, considering 
the needs of 
ongoing parents 
(through school, and 
increasingly university 
years) as well as 
grandparents in terms 
of support, advice, 
flexibility and leave.

10

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/782570/WAGE-infographic-multi.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/782570/WAGE-infographic-multi.pdf
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About Bright Horizons and 
our research partners
Bright Horizons provides the best in class work and family 
solutions. We act as a trusted partner, provider and 
advisor to employers on strategies for combining work 
and family. This plays a key part in attracting, engaging 
and retaining clients’ talented employees.
Alongside the provision of a wide range of childcare 
solutions, we support employers to enable the holistic 
combination of work and family; ensuring working 
parents and carers are amongst the most engaged and 
productive members of any team. 
The business now globally encompasses approximately 
1,000 nurseries, and over 10,000 emergency childcare 
and back-up care providers.
With operations in the US, UK, India and the Netherlands, 
we specialise in supporting multi-national clients. We 
work with around 400 clients in the UK, and more 
than 1,300 of the world’s leading employers globally, 
providing a full range of work and family supports. Our 
bespoke services address the practical, wellbeing and 
cultural needs of organisations and individuals. 
We have a strong commitment to corporate sustainability, 
which is reflected in a number of ways including our 
registered charity, Bright Horizons Foundation for 
Children. 

Our partners who 
supported this 
research
Importantly the data here does not come 
only from Bright Horizons’ clients, who by 
definition, tend to demonstrate leading 
practice. 
Instead, data was gathered through a 
range of sources, including our clients 
and wider database of contacts, as well 
as being distributed by our partners: HR 
DataHub, WiHTL, Legal Magazine, our 
conference partners HRD, HR GrapeVine, 
Flexpo, and via LinkedIn.

Background to the 
research
Last published in 2019, our Parental 
Leave Benchmark is consistently our 
most downloaded report. Our clients and 
contacts want to know what’s ‘normal’ 
and what’s leading - in general, and for 
their sector. The intention is to set out a 
snapshot of current practice in policies, 
benefits and support around this key life 
transition of becoming a working parent. 
The main body of the report interprets 
trends and there is a detailed, 
anonymised league table of benefits to 
be found through the link at the end of 
this document.  
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Three organisations had 
a maternity package that 
spread across 52 weeks 
(2 of these confirmed 
that it was applicable 
for employees who had 
worked for over 12 months, 
and 1 had a 6 month 
Return to Work clause).

10% of organisations 
offered a package of 27 
weeks and above; 71% 
of these also confirmed 
minimum service 
requirements.

24% of companies 
provided enhanced 
maternity packages for 
26 weeks of leave. Over 
half of these offered 100% 
salary for the 26 weeks. 

Enhanced shared 
parental leave (SPL)  
pay

Among the detailed 
entries, 35% offered 
enhanced SPL packages. 
Some mirrored the 
maternity packages.

61% of these confirmed 
minimum service 
requirements.

65% offered only statutory 
pay for SPL. 

When we last ran the 
benchmark in 2019, 60% 
offered only statutory SPL 
pay so the percentage 
enhancing is lower this 
time, probably reflecting 
the wider employer 
group and wider sector 
participation this year. 

It could also perhaps 
indicate a move away from 
enhancing SPL and towards 
increasing packages of pay 

This was spread across 
a few industries such as 
FMCG, Digital, Technology 
& Telecoms, Engineering & 
Construction, with Financial 
Services having 13 entries 
at this rate.

The remainder of 
organisations offering 26-
week maternity packages 
covered this through tiered 
packages.

Of the respondents who 
confirmed restrictions for 
their maternity packages, 
just under half had a 
requirement of 12 months’ 
employment, just under 
¼ had 6-month service 
requirements and 17% 
required 2 years’ service.
Some organisations’ tiered 

specifically for paternity 
/ partner leave. This can 
be more attractive to 
employees as it does not 
require a couple to share 
a pot of leave between 
them. However, to achieve 
full inclusive value from 
favouring enhanced 
paternity / partner leave, 
packages would likely need 
to increase further beyond 
the figures shown just 
below.

Enhanced paternity / 
partner leave pay

37% offered 2 weeks’ full 
pay for paternity / partner 
leave.

21% offered 3+ weeks’ 
enhanced paternity / 
partner pay. 

Only 9% went beyond 2 
weeks’ full pay in our 2019 
benchmark, underlining the 
increasing attention paid to 

Further Findings  
More on the norms in the League Table

Enhanced maternity / adoption leave pay 

packages depended on 
the length of service. For 
example, one company 
in the Fintech sector 
offered the first 8 weeks of 
maternity leave at 100% of 
pay, regardless of length of 
service plus an additional 
week at 100% of usual 
pay, for every quarter of 
employment for up to 5 
years .

Based on the detailed 
figures, 27% did not 
enhance maternity 
packages. (In the broader 
survey, only 21% declared 
they did not enhance 
beyond statutory but it 
was a smaller sample who 
gave details for the league 
table).

this area. 

However, in order to 
truly encourage shared 
parenting and to remove 
gender biases from the 
potential career impact 
of taking parental leave, 
paternity / partner 
packages would need to 
be a great deal higher. 

Some forward-thinking 
organisations are 
equalising pay, which does 
require a level of buy-in 
since there is much less 
statutory pay to set against 
paternity pay than with 
maternity and adoption or 
even shared parental leave 
pay. 

33% of employers 
providing detailed entries 
did not enhance paternity 
pay beyond the 2 weeks of 
statutory pay.
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What other supports are employers offering?

A culture that encourages flexible/ agile working

Training/ coaching for their managers

Dedicated one-to-one contact in HR

Publication of realistic ‘role model’ stories

Return to work bonus

Parents’ network or similar (events, forum etc)

Group Maternity/ Parental leave coaching

Gift(s)

Back-Up Care (emergency care when usual arrangements break down)

Concierge Service

Online/ App-based coaching, advice or support for parental leave takers

Buddy/ Mentor schemes for new parents

One-to-one Maternity/ Parental Leave coaching

On-site GP/ nurse service

Other (please specify)

Wellbeing services (e.g. antenatal classes, gym, yoga classes)

Online/ App-based coaching, advice or guidance for managers on this

None

Advice or support in finding childcare

On-site childcare

35%

24%

21%

21%

21%

20%

17%

15%

14%

13%

12%

10%

10%

10%

10%

9%

7%

5%

5%

4%

Over a fifth of employers now provide a parents’ network, online 
or app-based coaching, wellbeing services, a dedicated one-to-
one contact in HR, and coach-led coaching (combining one-to-one 
and group coaching).
Provisions noted under ‘Other’ included:
“Childcare Voucher Scheme”
“Payment for childcare when work commitments stop someone 
from providing the care they normally would”
“We are currently developing a re-induction programme for 
those who are returning from maternity or shared parental 
leave”
“Employee Assistance Programme”
“A Maternity loan option at the start of the leave” 
“Discount with local childcare provider”
“We have private healthcare which pays £100 bonus to new 
parents. The policy excess was recently removed so new 
parents can utilise this benefit”
“Specialist resources for self-coaching through a toolkit, in 
the design stage of a development programme for parental 
returners, we have a well-being and counselling service for all 
staff, we offer extra paid leave to both parents of premature 
babies, we have paid compassionate leave and generous 
sick pay provisions that cover things like miscarriage and 
baby loss, we were shortlisted for 2 national awards for our 
flexible working and agile hiring scheme, 100% of our jobs 
advertised offer multiple specific types of flexible working, 
we have had a comprehensive gender pay gap action plan for 
several years with actions to improve benefits and culture for 
working parents, we are taking action to improve uptake of 
entitlements by dads and partners”
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What provision are employers 
making for phased return?

Encouragement to achieve phased return using 
UK Keeping in Touch (KIT or SPLIT) in lead-up

Encouragement to individual and manager to  
explore flexible working

Simple right to request flexible working (e.g. 
statutory provision)

Encouragement to achieve phased return using 
unused holidays (e.g. one day a week)

Formal company-wide schemes for part-time 
hours on full-time pay during return phase

Formal company scheme to lower targets for return 
phase (e.g. 80% of billable hours in a fee earner role)

Formal company-wide provision for temporary lateral 
moves or secondments during return phase

None

Encouragement to have phased return using 
additional holiday purchase scheme

Other (please specify)

43%

43%

43%

38%

20%

20%

13%

8%

5%

5%

Using Keeping in Touch (KiT) 
days, or unused holidays, to 
provide a form of temporary 
part-time working without a 
change in contract can be a real 
enabler for the returning parent. 
It is positive to see 43% pointing 
to KiT days to enable this and 
38% pointing to unused holidays 
to facilitate temporary part-time. 
As 10 KiT days are possible 
during maternity or adoption 
leave and 20 SPLiT days for 
shared parental leave, these can 
be used, for example, to work 2 
or 3 days a week for 3 to 4 weeks 
or more. 
Holiday is another part-time 
enabler. Instead of having an 
obligation to use up accrued 
holiday before coming back, a 
phased return can be achieved 
by, for example, taking every 
Friday as a holiday for a month 
or two.  
In terms of long-term 
engagement and retention, a 
phased approach is highly likely 
to boost the success of returners 
and also give both the returner 

and the business time to decide 
what a suitable working pattern 
looks like as a new parent and in 
a hybrid working world.
Another encouraging finding 
is that a fifth of employers 
responding indicated both that 
new returners could have a 
period of working part-time for 
full pay and that they worked 
to reduced targets in terms 
of billable hours during the 
return phase. This shows a real 
understanding of the juggling 
act that a new parent can face 
in terms of settling their child 
or children into childcare and 
coping with changes in care 
arrangements that can occur in 
the first few weeks. Facilitating 
this period paves the way both 
for future success and loyalty.
Finally, given the dramatic 
shift in approach to flexible 
working over recent months, it is 
surprising that in June 2021, just 
43% of respondents said there is 
encouragement to the individual 
and manager to explore flexible 
working and only 43% also 

pointed towards the simple right 
to request flexible working.
‘Other’ responses expanded 
on the theme of making it as 
individual for the employee as 
possible:
“We encourage conversations 
to understand what would 
work best for the employee 
and are guided by what 
we can accommodate. Our 
standard position is to try 
and accommodate as much 
as possible. We have a wider 
flexible leave policy in that 
requests can be made every 
six months with no minimum 
service. We have also 
introduced a way of working 
with flexibility at the heart so 
that we can meet the needs of 
our people and their lives.”
“Treated case by case, all 
employees given options 
(phased return with holiday, 
KIT days, flexible working), 
they then chose what’s best for 
them.”

Do you have any provision for a phased return or different 
arrangements on return to work following maternity, adoption 
leave or shared parental leave? (choose all that apply)



What drives 
policies?
Policies are primarily 
driven by the need 
to attract and retain 
talent with two-thirds of 
respondents giving this 
as one of their three main 
considerations, along with 
58% wishing to specifically 
support fathers and 
56% citing retaining the 
younger generation as 
they reach the parenting 
life stage as one of their 
top three considerations.    

We asked: ‘What are  
the main considerations 
behind your policies  
and benefits in this  
area?’ (Please select  
your top three)

Staying competitive in the battle to 
attract and retain talent

Supporting wellbeing and inclusion in 
the post-pandemic world

Being inclusive of and supporting 
working fathers/ partners

A focus on closing our Gender Pay 
Gap

Retaining/ supporting our younger 
generation workforce as they reach 

the parenting life stage

Parity of pay and benefits across 
EMEA / wider regions

1.

4.

2.

5.

3.

6.

66%

46%

58%

43%

56%

27%
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In our 2019 Benchmark, 
we offered five options 
rather than this year’s 
six which included the 
post-pandemic focus. 
Strikingly, the order of 
the original five drivers 
remained constant, 
‘Staying competitive 
in the battle to attract 
and retain talent’ was 
the top driver, with 
85% of respondents 
selecting this, followed 
by ‘Being inclusive of 
and supporting working 
fathers / partners’ at 
70% and ‘Retaining / 
Supporting younger 
generation workforce as 
they reach the parenting 
life stage’ in third place at 
64%. ‘A focus on closing 
Gender Pay Gap’ was 
indicated by 53% and 
‘Parity of pay and benefits 
across EMEA / wider 
regions’ came in fifth 
with 18% of respondents 
selecting this as a driver 
for their policies. 

Accessibility & 
Policy Visibility
Elsewhere in the research, 
two-thirds (66%) reported 
that their parental leave 
policies and benefits 
were easily accessible to 
potential employees (e.g. 
published on website). 
Others commented 
on the policies being 
published only on 
the intranet, or in the 
employee handbook.

“Doing our best to 
flex roles to support 
employees through 
different life stages”

“All employees 
receive a handbook 

and if they are to 
become a parent, 
a letter details the 
enhanced benefits 

they are entitled to”

“Maintaining the 
mentality ‘Doing the 
right thing’ by new 

parents”

“Not on external 
website but available 
via internal intranet/ 
learning platform”

Other drivers given 
include:

While these comments 
show the policies are 
communicated to those 
within the organisation, 
it misses the opportunity 
to position policies and 
benefits externally as 
part of the Employee 
Value Proposition and 
undermines the talent 
attraction potential of 
good policies. 
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How has provision 
changed?

Has the pandemic 
had an impact?

%

None 32%
Enhanced or further enhanced 

Maternity/ Adoption pay 31%

Developed a culture that encourages 
flexible/ agile working 27%

Enhanced or further enhanced 
paternity pay or gender neutral leave 

and enhanced pay (e.g. not shared 
leave but available to any new parent)

25%

Introduced policies and supportive 
practice for fertility treatments 20%

Enhanced or further enhanced shared 
parental leave pay 16%

Introduced/enhanced traning/coaching 
for managers 13%

Introduced/ enhanced coaching/ 
training/ networks for parents 12%

Introduced/ enhanced childcare or 
other practical services 11%

Started/ enhanced publication of 
realistic ‘role model’ stories 4%

Other (please specify) 4%

We asked: How has your provision for 
employees going through the parent 
transition changed over the last 12 to 
24 months? (Choose all that apply)

We asked: Have your policies 
changed in light of recent remote 
working or new hybrid working 
to take account of different 
experiences of parental leave in 
these times? 

We also asked: If you 
have made changes 
recently, have these been 
driven more by pandemic 
restrictions and rethinking 
or by more general trends 
and developments?
The responses implied both 
factors played a part:

For nearly a third 
of respondents, the 
provision for employees 
going through the 
parent transition hadn’t 
changed over the last 
12-24 months, while 
almost another third 
had enhanced or further 
enhanced their maternity/
adoption pay in the last 
couple of years.
Surprisingly, only 27% 
said they had developed 
a culture that encourages 
flexible working over the 
past 12-24 months for 
employees going through 
this transition; hopefully 
this means they already 
had this culture or did not 
see it as specific to this 
population.
13% introduced or 
enhanced training or 
coaching for managers 
while 12% introduced or 
enhanced coaching or 
networks for new parents 
and 11% had introduced 
childcare or similar 
supports.

‘Other’ responses 
included:
“We are reviewing 
our approach and 
policies in support of 
fertility and baby loss, 
regular parent network 
support meetings 
and relevant ‘lunch 
and learn’ sessions on 
appropriate topics. The 
on-going development 
of our Parent Pledge - 
outlining and showing 
our commitment to 
supporting working 
parents.”
“We introduced paid 
leave for both parents of 
premature babies in April 
2020. We also removed 
service requirements and 
requirements to return to 
work at that point, and 
enhanced the paternity 
offer.  We also changed 
the wording of policies 
to be gender neutral and 
trans inclusive”.

11%
Yes

59%
No

30%
Specific 
Comments

“Not yet but under 
review.” 

“Changes will be 
made according 
to the specific 

situation.”

“Not our 
parental 

leave 
policies 

directly, but 
we will have 
a separate 

set of 
policies and 
principles 

on dynamic 
working that 
will influence 

this area.”

“Global Trends and 
Developments. Culturally over 

the last 12 months, we have seen 
a rise in children being present 
while parents are working and 
are supportive of the various 
scenarios parents have had to 
manage, normalising the ‘dual 

roles’ our employees have in their 
lives.”

“A bit of both. More flexibility 
has been given during the 

pandemic but we have always 
looked at each case individually 

and sought to support a 
colleague.”

There was also an 
acknowledgement of 
global trends:
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What are the  
future trends?

%

Enhanced or further enhanced shared parental leave pay 33%
Enhanced or further enhanced Paternity pay 28%

Enhanced or further enhanced Maternity/Adoption/Surrogacy pay 27%
Gender neutral enhanced pay & leave (e.g. not shared leave, for either 

parent independent of gender/parenting role) 26%

Develop a culture that encourages flexible/agile working 23%
More support around return specifically in light of remote or hybrid 

working 23%

Nothing Further 19%
Parents’ network or similar 17%

Training/coaching for their managers 16%
Online/app based coaching, advice or support for parental leave takers/

returners 13%

One-to-one Maternity/parental leave coaching 11%
Advice or support in finding childcare 11%

Buddy schemes for new parents 10%
Publication of realistic ‘Role Model’ stories 10%

Back-Up Care (emergency care for when usual arrangements break down) 9%
Group Maternity/Parental Leave coaching 8%
Access to places in nearby day nurseries 6%

Online/App-based coaching, advice or guidance for managers on this 5%
Onsite childcare 5%

Other (please specify) 4%

We asked: What are you planning/ 
considering introducing/enhancing for 
this type of leave? (Choose all that apply)

The top plans were about 
pay. The top choice 
was enhanced or further 
enhanced Shared Parental 
Leave pay (33%), followed 
by Paternity pay (28%), 
Maternity pay (27%) and 
gender-neutral enhanced 
pay and leave (26%).
There are also strong 
intentions to ramp up 
support in terms of 
coaching, networks, online-
app-based coaching and 
support for managers as 
well as childcare support. 
‘Other’ options included:
“We already have a 
parents’ network but 
it will be enhanced to 
provide more support and 
information.”
“Early years paediatric 
wellness support via app.”



Are there differences 
by sector?

TV & Other Media

Other Public Sector

Pharmaceutical

Financial Services

Digital, Technology & Telecoms

Retail

Higher Education

Legal

Financial Technology (FinTech)

Creative, Marketing & Advertising

Recruitment

Healthcare

Industrial & Manufacturing

Engineering & Construction

Charity

Professional Services & Consultancy

FMCG: Consumer goods

Hospitality, Travel & Leisure

Energy & Utilities

11%89%

21%

21%

22%

25%

29%

50%50%

54%

56%

46%

44%

33%

37%

12%

14%

16%

34%

79%

79%

67%

63%

88%

86%

84%

66%

78%

75%

71%

11%

11%

6%

9%

89%

89%

94%

91%

20%80%

81%

24%

24%

37%

36%

23%

67%

50%

50%

50%

33%

50%

50%

50%

35% 65%

47%

27%

31%

16%

37%

76%

76%

63%

53%

73%

69%

84%

63%

64%

77%

30%

32%

70%

68%

19%

40%60%

62%

59%

56%

25%

54%

54%

60%

50%

43%

63%

40%

50%

57%

38%

24% 76%

47%

48%

48%

69%

38%

41%

44%

53%

52%

52%

31%

75%

46%

46%

30%70%

67%33%

60% 40%

Sector-specific differences in enhanced  
Maternity (inc Adoption / Surrogacy) pay

Sector-specific differences in enhanced  
Paternity / Partner pay

Sector-specific differences in enhanced  
Shared Parental pay

Yes, we enhance

No, we offer statutory pay only

The sectors most likely to report 
enhanced pay
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More detail on who 
took part...

TV & Other Media 0 to 250

Other Public Sector

Pharmaceutical 5,001 to 10,000

Financial Services

Digital, Technology & Telecoms

Retail 251 to 500

Higher Education

Legal 10,000+

Financial Technology (FinTech)

Creative, Marketing & Advertising

Recruitment 501 to 1,000

Healthcare

Industrial & Manufacturing

Engineering & Construction

Charity

Other (please specify)

Professional Services & Consultancy 1,001 to 5,000

FMCG: Consumer goods

Hospitality, Travel & Leisure

Energy & Utilities

2% 33%

2% 8%

4%

3%

5% 19%

3%

2% 11%

7%

5%

10%

6%

8%

6%

7% 21%

3%

3%

4% 9%

3%

11%

6%
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Those selecting 
‘Other’ included:

•	 Social Housing

•	 Life, Physical,  
& Social Science 
Occupations

•	 Music / Culture

•	 Transport

•	 Waste

•	 Affiliate 
Marketing

•	 Publishing

•	 Logistics / 
Distribution

•	 Recycling

•	 Defence

•	 Medical 
Research

•	 Car Warranty 
sales

•	 Transport & 
Logistics

•	 InsurTech

•	 Not-for-profit/
Membership 
organisation

•	 Aviation

 

•	 Real Estate

•	 Food services 
& Facilities 
Management

•	 Chemicals

•	 Betting & 
Gaming

•	 Education 

•	 Further 
Education & 
Skills

•	 Private Equity

•	 Translations & 
Interpreting

•	 Clean Energy 
Technology

•	 Education 
resources & 
Technology

While SMEs accounted for 1/3 of respondents, 
more than 1 in 5 were in the 1,001-5,000 

category and 9% had 10,000+ employees.

Please tell us how many employees/
members your company/organisation has.

Please tell us what sector your 
company/organisation operates in.
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12747718198 Other Financial Services 0 - 250 86250 1 Yes, we enhance 100% 26 50% 26 52 0 6 months 9065.01 20185 29250 2 Yes, we enhance 100% 26 24 50% 26 6 months 50 0 5622.89 22127.1 27750 2 Yes, we enhance 100% 26 50% 26 52 0 6 months 303.94 28946.1 29250 1
12747751528 Energy & Utilities 10,000+ 75600 2 10,000+ Yes, we enhance 100% 26 90% 26 52 0 2 years 9065.01 27985 37050 1 Yes, we enhance 100% 26 24 90% 26 2 years 50 0 5622.89 29927.1 35550 1 Yes, we enhance 100% 4 4 0 2 years 303.94 2696.06 3000 16
12740758432 Other - Private Equity 0 - 250 68735.46 3 Yes, we enhance 100% 30 30 9 9065.01 14802.7 23867.7 9 Yes, we enhance 100% 30 28 28 9 5622.89 16744.8 22367.7 7 Yes, we enhance 100% 30 30 0 303.94 22196.1 22500 2
12747850061 Digital, Technology & Telecoms 5,001 - 10,000 60951.22 4 Yes, we enhance 100% 26 26 13 After probation 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 After proba 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 26 26 0 After probation 303.94 19196.1 19500 3
12724909194 FMCG: Consumer Goods 251 - 500 56451.22 5 Yes, we enhance 100% 26 26 13 6 months 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 6 months 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 20 20 0 6 months 303.94 14696.1 15000 6

12721648280 Other Public Sector 0 - 250 55500 6 Yes, we enhance 100% 24 50% 24 48 0 12 months 9065.01 17935 27000 6 Yes, we enhance 100% 24 22 50% 24 12 months 46 0 5622.89 19877.1 25500 5 Yes, we enhance 100% 4 4 0 12 months 303.94 2696.06 3000 16

12759461403 Retail 10,000+ 54750 7 10,000+ Yes, we enhance 100% 14 90% 25 39 0 6 months 9065.01 18310 27375 4 Yes, we enhance 100% 14 12 90% 25 37 0 5622.89 20252.1 25875 3 Yes, we enhance 100% 2 2 0 No restrictions 303.94 1196.06 1500 21

12724550283 TV and other media 251 - 500 54450 8 Yes, we enhance 100% 12 90% 27 39 0 12 months 9065.01 18160 27225 5 Yes, we enhance 100% 12 10 90% 27 6 months 37 0 5622.89 20102.1 25725 4 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21

12721337795 Other Financial Services 0 - 250 53550 9 Yes, we enhance 100% 6 90% 33 39 0 No restrictions 9065.01 17710 26775 7 Yes, we enhance 100% 6 4 90% 33 No restricti 37 0 5622.89 19652.1 25275 6 Yes, we enhance 100% 2 2 0 No restrictions 303.94 1196.06 1500 21

12762883171 Professional Services and Consultancy (other than law firms) 1,001 - 5,000 50119.14 10 Yes, we enhance 100% 12 2 x SMP 27 39 0 9065.01 8141.37 17206.4 37 Yes, we enhance 100% 12 10 2 x SMP 27 37 0 5622.89 10083.5 15706.4 25 Yes, we enhance 100% 12 2 x SMP 27 39 0 No restrictions 303.94 16902.4 17206.4 4

12771632394 Retail 0 - 250 49855.16 11 Yes, we enhance 100% 16 70% 4 50% 5 25 14 (Min RTW 8 weeks) 9065.01 9037.57 18102.6 30 Yes, we enhance 100% 10 8 80% 10 50% 5 23 14 5622.89 10379.7 16002.6 22 Yes, we enhance 100% 15 60% 10 25 0 303.94 15446.1 15750 5
12772266951 Other - Financial operations 0 - 250 48110.46 12 Yes, we enhance 100% 15 50% 10 25% 5 30 9 2 years 9065.01 8240.22 17305.2 35 Yes, we enhance 100% 15 13 50% 10 25% 5 2 years 28 9 5622.89 10182.3 15805.2 23 Yes, we enhance 100% 15 50% 10 25% 5 30 0 2 years 303.94 14696.1 15000 6
12722675427 Digital, Technology & Telecoms 251 - 500 48000 13 Yes, we enhance 100% 20 50% 20 40 0 12 months 9065.01 13435 22500 12 Yes, we enhance 100% 20 18 50% 20 12 months 38 0 5622.89 15377.1 21000 9 Yes, we enhance 100% 6 6 0 12 months 303.94 4196.06 4500 14
12735094509 Engineering & Construction 1,001 - 5,000 47451.22 14 Yes, we enhance 100% 26 26 13 6 months 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 6 months 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 8 8 0 6 months 303.94 5696.06 6000 13
12721404873 FinTech 251 - 500 46843.34 15 Yes, we enhance 100% 8 100% 20 28 11 5 years (tiered under 9065.01 13606.7 22671.7 11 Yes, we enhance 100% 8 6 100% 20 26 11 5622.89 15548.8 21171.7 8 Yes, we enhance 100% 2 100% 2 4 0 5 years (tiered unde  303.94 2696.06 3000 16
12747643021 Digital, Technology & Telecoms 5,001 - 10,000 46691.37 16 Yes, we enhance 100% 13 50% 26 39 0 9065.01 10435 19500 23 Yes, we enhance 100% 16 16 16 21 5622.89 9568.48 15191.4 29 Yes, we enhance 100% 16 16 0 303.94 11696.1 12000 9
12747676790 Other Financial Services 1,001 - 5,000 46598.5 17 Yes, we enhance 100% 26 26 13 6 months 9065.01 12410.6 21475.6 14 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 26 26 0 6 months 303.94 19196.1 19500 3
12726806187 Other Financial Services 501 - 1,000 45382.74 18 Yes, we enhance 100% 18 18 21 40 weeks 9065.01 7626.36 16691.4 43 Yes, we enhance 100% 18 16 16 21 5622.89 9568.48 15191.4 29 Yes, we enhance 100% 18 18 0 40 weeks 303.94 13196.1 13500 8
12728132566 Legal 0 - 250 45343.34 19 Yes, we enhance 100% 18 50% 12 30 9 6 months (RTW for 6 9065.01 10302.7 19367.7 24 Yes, we enhance 100% 14 12 50% 12 6 months (    24 13 5622.89 9852.72 15475.6 27 Yes, we enhance 100% 14 14 0 6 months 303.94 10196.1 10500 10
12759411927 Other Financial Services 0 - 250 45201.22 20 Yes, we enhance 100% 12 50% 14 26 13 No restrictions 9065.01 7160.6 16225.6 47 Yes, we enhance 100% 12 10 50% 14 No restricti 24 13 5622.89 9102.72 14725.6 32 Yes, we enhance 100% 12 50% 14 26 0 No restrictions 303.94 13946.1 14250 7
12725981313 Other Financial Services 0 - 250 45201.22 20 Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 5 5 0 303.94 3446.06 3750 15
12721320024 Charity 0 - 250 44755.16 21 Yes, we enhance 100% 24 24 15 12 months 9065.01 11214.5 20279.6 18 Yes, we enhance 100% 24 24 12 months 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 6 6 0 12 months 303.94 4196.06 4500 14
12754818597 Charity 501 - 1,000 44470.92 22 Yes, we enhance 100% 21 21 18 No restrictions (prorat   9065.01 9420.45 18485.5 28 Yes, we enhance 100% 19 19 66 weeks 19 18 5622.89 11362.6 16985.5 16 Yes, we enhance 100% 12 12 0 6 months 303.94 8696.06 9000 12
12760109165 Creative, Marketing and Advertising 501 - 1,000 44451.22 23 Yes, we enhance 100% 26 26 13 12 months 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 12 months 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 4 4 0 No restrictions 303.94 2696.06 3000 16
12759372406 Other Public Sector 10,000+ 44451.22 23 10,000+ Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 4 4 0 303.94 2696.06 3000 16
12750981971 Energy & Utilities 5,001 - 10,000 44451.22 23 Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 4 4 0 303.94 2696.06 3000 16
12747859807 Digital, Technology & Telecoms 251 - 500 44451.22 23 Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 4 4 0 303.94 2696.06 3000 16
12736108129 FinTech 501 - 1,000 44451.22 23 Yes, we enhance 100% 26 26 13 6 months 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 6 months 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 4 4 0 6 months 303.94 2696.06 3000 16
12735993463 Legal 501 - 1,000 44451.22 23 Yes, we enhance 100% 26 26 13 12 months 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 12 months 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 4 4 0 12 months (tiered u  303.94 2696.06 3000 16
12725525771 Other Financial Services 1,001 - 5,000 44451.22 23 Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 24 24 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 4 4 0 303.94 2696.06 3000 16
12724745856 Other Financial Services 5,001 - 10,000 44451.22 23 Yes, we enhance 100% 26 26 13 No restrictions 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 No restricti 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 4 4 0 No restrictions 303.94 2696.06 3000 16
12747655494 Other - Education and publishing 5,001 - 10,000 43701.22 24 Yes, we enhance 100% 26 26 13 No restrictions 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 No restricti 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 3 3 0 No restrictions 303.94 1946.06 2250 17
12760370624 Retail 10,000+ 42951.22 25 10,000+ Yes, we enhance 100% 26 26 13 12 months 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 12 months 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12759965380 Digital, Technology & Telecoms 1,001 - 5,000 42951.22 25 Yes, we enhance 100% 26 26 13 2 years 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 2 years 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12753952520 FMCG: Consumer Goods 10,000+ 42951.22 25 10,000+ Yes, we enhance 100% 26 26 13 No restrictions 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 No restricti 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 2 2 0 No restrictions 303.94 1196.06 1500 21
12748191516 Other - Real Estate 0 - 250 42951.22 25 Yes, we enhance 100% 26 26 13 12 months 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 12 months 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12725084463 Legal 5,001 - 10,000 42951.22 25 Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12724787673 Other Financial Services 10,000+ 42951.22 25 10,000+ Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 6 months 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12724736754 FMCG: Consumer Goods 251 - 500 42951.22 25 Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12721466521 Other Financial Services 501 - 1,000 42951.22 25 Yes, we enhance 100% 26 26 13 12 months 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 12 months 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12748770166 Creative, Marketing and Advertising 0 - 250 42059.1 26 Yes, we enhance 100% 24 24 15 2 years 9065.01 11214.5 20279.6 18 Yes, we enhance 100% 24 22 2 years 22 15 5622.89 13156.7 18779.6 11 Yes, we enhance 100% 4 4 0 303.94 2696.06 3000 16
12759400511 Engineering & Construction 5,001 - 10,000 41755.16 27 Yes, we enhance 100% 24 24 15 No restrictions 9065.01 11214.5 20279.6 18 Yes, we enhance 100% 26 24 No restricti 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 2 2 0 No restrictions 303.94 1196.06 1500 21
12760109430 Other Financial Services 10,000+ 41755.16 27 10,000+ Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 26 24 24 13 5622.89 14352.7 19975.6 10 0 2 303.94 0 303.94 28
12759420678 FinTech 0 - 250 41490.62 28 Yes, we enhance 100% 16 16 23 3 months (no RWT re 9065.01 6430.3 15495.3 53 Yes, we enhance 100% 16 14 3 months (   14 23 5622.89 8372.42 13995.3 34 Yes, we enhance 100% 16 16 0 3 months (No min R 303.94 11696.1 12000 9
12759379517 Professional Services and Consultancy (other than law firms) 0 - 250 41490.62 28 Yes, we enhance 100% 16 16 23 2 years 9065.01 6430.3 15495.3 53 Yes, we enhance 100% 16 14 2 years 14 23 5622.89 8372.42 13995.3 34 Yes, we enhance 100% 16 16 0 2 years 303.94 11696.1 12000 9
12721339493 Energy & Utilities 501 - 1,000 41451.22 29 Yes, we enhance 100% 13 50% 13 26 13 9065.01 7535.6 16600.6 44 Yes, we enhance 100% 13 11 50% 13 24 13 5622.89 9477.72 15100.6 30 Yes, we enhance 100% 13 13 0 303.94 9446.06 9750 11
12761017717 Higher Education 10,000+ 40863.04 30 10,000+ Yes, we enhance 100% 20 20 19 6 months 9065.01 8822.42 17887.4 33 Yes, we enhance 100% 26 24 6 months 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 4 4 0 6 months 303.94 2696.06 3000 16
12762294154 Other Financial Services 501 - 1,000 40559.1 31 Yes, we enhance 100% 24 24 15 9065.01 11214.5 20279.6 18 Yes, we enhance 100% 24 22 22 15 5622.89 13156.7 18779.6 11 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12721384600 Other Financial Services 10,000+ 40559.1 31 10,000+ Yes, we enhance 100% 24 24 15 6 months (No Min RT 9065.01 11214.5 20279.6 18 Yes, we enhance 100% 22 22 6 months 22 15 5622.89 13156.7 18779.6 11 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12762191619 Other Financial Services 251 - 500 39750 32 Yes, we enhance 100% 13 50% 13 25% 26 52 0 12 months 9065.01 10435 19500 23 Yes, we enhance 100% 13 11 50% 13 25% 26 12 months 50 0 5622.89 12377.1 18000 12 Yes, we enhance 100% 3 3 0 12 months 303.94 1946.06 2250 17
12747677326 TV and other media 1,001 - 5,000 39059.1 33 Yes, we enhance 100% 18 50% 6 24 15 2 years 9065.01 8964.54 18029.6 31 Yes, we enhance 100% 18 16 50% 6 2 years 22 15 5622.89 10906.7 16529.6 18 Yes, we enhance 100% 6 6 0 2 years 303.94 4196.06 4500 14
12721310579 FMCG: Consumer Goods 1,001 - 5,000 39000 34 Yes, we enhance 100% 13 50% 26 39 0 9065.01 10435 19500 23 Yes, we enhance 100% 13 11 50% 26 37 0 5622.89 12377.1 18000 12 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12747680136 Retail 1,001 - 5,000 38826.22 35 Yes, we enhance 100% 13 50% 13 26 13 12 months 9065.01 7535.6 16600.6 44 Yes, we enhance 100% 13 11 100% 13 12 months 24 13 5622.89 14352.7 19975.6 10 Yes, we enhance 100% 3 3 0 12 months 303.94 1946.06 2250 17
12765525947 Digital, Technology & Telecoms 0 - 250 38625 36 Yes, we enhance 100% 12 50% 28 40 0 2 years (RTW for 12 w 9065.01 10435 19500 23 Yes, we enhance 100% 10 10 50% 27 2 years 37 0 5622.89 12002.1 17625 13 Yes, we enhance 100% 2 2 0 No restrictions 303.94 1196.06 1500 21
12744825178 Other Financial Services 10,000+ 38510.32 37 10,000+ Yes, we enhance 100% 20 20 19 9065.01 8822.42 17887.4 33 Yes, we enhance 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 20 20 0 303.94 14696.1 15000 6
12759403418 TV and other media 251 - 500 38451.22 38 Yes, we enhance 100% 6 80% 20 26 13 7 years (tiered below 9065.01 9410.6 18475.6 29 Yes, we enhance 100% 6 4 80% 20 7 years (tie   24 13 5622.89 11352.7 16975.6 17 Yes, we enhance 100% 4 4 0 2 years (tiered unde  303.94 2696.06 3000 16
12747755723 Engineering & Construction 10,000+ 38364.4 39 10,000+ Yes, we enhance 100% 20 90% 19 39 0 12 months 9065.01 18760 27825 3 Yes, we enhance 50% 20 18 12 months 18 19 5622.89 4014.54 9637.43 53 Yes, we enhance 100% 1 1 1 303.94 598.03 901.97 23
12751549908 Digital, Technology & Telecoms 5,001 - 10,000 38279.55 40 Yes, we enhance 100% 24 24 15 6 months (No Min RT 9065.01 11214.5 20279.6 18 Yes, we enhance 100% 24 22 0 15 6 months 37 0 5622.89 10877.1 16500 19 Yes, we enhance 100% 2 2 0 6 months (No min R 303.94 1196.06 1500 21
12748569105 Legal 0 - 250 38166.98 41 Yes, we enhance 100% 22 22 17 2 years 9065.01 10018.5 19083.5 25 Yes, we enhance 100% 22 20 2 years 20 17 5622.89 11960.6 17583.5 14 Yes, we enhance 100% 2 2 0 2 years 303.94 1196.06 1500 21
12759398612 Other Financial Services 1,001 - 5,000 38076.22 42 Yes, we enhance 100% 13 75% 13 26 13 9065.01 9973.1 19038.1 27 Yes, we enhance 100% 13 11 75% 13 24 13 5622.89 11915.2 17538.1 15 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12765754408 Retail 10,000+ 37598.5 43 10,000+ Yes, we enhance 100% 14 50% 12 26 13 12 months 9065.01 7910.6 16975.6 40 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 14 50% 12 26 0 12 months (No min 303.94 14696.1 15000 6
12762490194 Legal 251 - 500 37578.8 44 Yes, we enhance 100% 24 24 15 9065.01 11214.5 20279.6 18 Yes, we enhance 100% 12 12 12 25 5622.89 7176.36 12799.3 39 Yes, we enhance 100% 6 6 0 303.94 4196.06 4500 14
12750470871 Digital, Technology & Telecoms 501 - 1,000 37274.86 45 Yes, we enhance 100% 20 20 19 No restrictions 9065.01 8822.42 17887.4 33 Yes, we enhance 100% 20 18 No restricti 18 19 5622.89 10764.5 16387.4 20 Yes, we enhance 100% 4 4 0 No restrictions 303.94 2696.06 3000 16
12724297099 Professional Services and Consultancy (other than law firms) 0 - 250 37274.86 45 Yes, we enhance 100% 20 20 19 6 months (RTW for 6 9065.01 8822.42 17887.4 33 Yes, we enhance 100% 18 18 6 months (    18 19 5622.89 10764.5 16387.4 20 Yes, we enhance 100% 4 4 0 6 months 303.94 2696.06 3000 16
12721306844 Other Financial Services 10,000+ 37274.86 45 10,000+ Yes, we enhance 100% 20 20 19 6 months 9065.01 8822.42 17887.4 33 Yes, we enhance 100% 20 18 6 months 18 19 5622.89 10764.5 16387.4 20 Yes, we enhance 100% 4 4 0 6 months 303.94 2696.06 3000 16
12760439611 FinTech 0 - 250 37274.86 45 Yes, we enhance 100% 26 26 13 9 months 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 12 12 12 months 12 25 5622.89 7176.36 12799.3 39 Yes, we enhance 100% 4 4 0 303.94 2696.06 3000 16
12724704087 Engineering & Construction 1,001 - 5,000 36676.83 46 Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 Yes, we enhance 100% 13 11 11 26 5622.89 6578.33 12201.2 43 Yes, we enhance 100% 4 4 0 303.94 2696.06 3000 16
12760008429 Engineering & Construction 0 - 250 36339.4 47 Yes, we enhance 90% 6 75% 26 32 7 2 years 9065.01 10673.8 19738.8 21 Yes, we enhance 75% 26 24 2 years 24 13 5622.89 9852.72 15475.6 27 Yes, we enhance 75% 2 2 0 2 years 303.94 821.06 1125 22
12753725404 Other Financial Services 1,001 - 5,000 36078.8 48 Yes, we enhance 100% 22 22 17 No restrictions 9065.01 10018.5 19083.5 25 Yes, we enhance 100% 14 14 14 23 5622.89 8372.42 13995.3 34 Yes, we enhance 100% 4 4 0 303.94 2696.06 3000 16
12762433254 Financial Services 1,001 - 5,000 35774.86 49 Yes, we enhance 100% 20 20 19 6 months 9065.01 8822.42 17887.4 33 Yes, we enhance 100% 18 18 6 months 18 19 5622.89 10764.5 16387.4 20 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12759380890 Digital, Technology & Telecoms 501 - 1,000 35774.86 49 Yes, we enhance 100% 20 20 19 6 months 9065.01 8822.42 17887.4 33 Yes, we enhance 100% 20 18 6 months 18 19 5622.89 10764.5 16387.4 20 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12747584836 Retail 5,001 - 10,000 35774.86 49 Yes, we enhance 100% 20 20 19 (RTW for 6 months) 9065.01 8822.42 17887.4 33 Yes, we enhance 100% 20 18 (RTW for 6 18 19 5622.89 10764.5 16387.4 20 Yes, we enhance 100% 2 2 0 No restrictions 303.94 1196.06 1500 21
12724928973 Other Financial Services 10,000+ 35774.86 49 10,000+ Yes, we enhance 100% 20 20 19 12 months (tiered und  9065.01 8822.42 17887.4 33 Yes, we enhance 100% 20 18 12 months   18 19 5622.89 10764.5 16387.4 20 Yes, we enhance 100% 2 2 0 No restrictions 303.94 1196.06 1500 21
12750577957 Engineering & Construction 501 - 1,000 35451.22 50 Yes, we enhance 100% 16 50% 10 26 13 12 months 9065.01 8660.6 17725.6 34 Yes, we enhance 100% 16 14 50% 10 12 months 24 13 5622.89 10602.7 16225.6 21 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12748289326 Engineering & Construction 1,001 - 5,000 35399.86 51 Yes, we enhance 100% 20 20 19 9065.01 8822.42 17887.4 33 Yes, we enhance 100% 20 18 18 19 5622.89 10764.5 16387.4 20 Yes, we enhance 100% 1 50% 1 2 0 303.94 821.06 1125 22
12747683858 Other - Betting & gaming 10,000+ 34701.22 52 10,000+ Yes, we enhance 100% 13 50% 13 26 13 6 months 9065.01 7535.6 16600.6 44 Yes, we enhance 100% 13 11 50% 13 6 months 24 13 5622.89 9477.72 15100.6 30 Yes, we enhance 100% 4 4 0 6 months 303.94 2696.06 3000 16
12747700921 Other Financial Services 1,001 - 5,000 34578.8 53 Yes, we enhance 100% 19 19 20 12 months 9065.01 8224.39 17289.4 36 Yes, we enhance 100% 19 17 12 months 17 20 5622.89 10166.5 15789.4 24 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12751039764 FMCG: Consumer Goods 5,001 - 10,000 34125 54 Yes, we enhance 100% 13 50% 13 25% 13 39 0 12 months (No min RT 9065.01 7997.49 17062.5 38 Yes, we enhance 100% 13 11 50% 13 25% 13 12 months 37 0 5622.89 9939.61 15562.5 26 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12747674236 Creative, Marketing and Advertising 1,001 - 5,000 33501.22 55 Yes, we enhance 100% 13 50% 13 26 13 2 years 9065.01 7535.6 16600.6 44 Yes, we enhance 100% 13 11 50% 13 2 years 24 13 5622.89 9477.72 15100.6 30 Yes, we enhance 100% 2 100% 0.4 2.4 0 2 years 303.94 1496.06 1800 19
12765527868 Other - Private, Publishing 1,001 - 5,000 33382.74 56 Yes, we enhance 100% 18 18 21 2 years 9065.01 7626.36 16691.4 43 Yes, we enhance 100% 18 16 2 years 16 21 5622.89 9568.48 15191.4 29 Yes, we enhance 100% 2 2 0 No restrictions 303.94 1196.06 1500 21
12760070079 Other - Medical Research 5,001 - 10,000 33382.74 56 Yes, we enhance 100% 18 18 21 12 months 9065.01 7626.36 16691.4 43 Yes, we enhance 100% 18 16 12 months 16 21 5622.89 9568.48 15191.4 29 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12759512188 Engineering & Construction 0 - 250 33382.74 56 Yes, we enhance 100% 18 18 21 12 months 9065.01 7626.36 16691.4 43 Yes, we enhance 100% 18 16 12 months 16 21 5622.89 9568.48 15191.4 29 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12724778170 Higher Education 1,001 - 5,000 33382.74 56 Yes, we enhance 100% 18 18 21 12 months 9065.01 7626.36 16691.4 43 Yes, we enhance 100% 18 16 12 months 16 21 5622.89 9568.48 15191.4 29 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12747880465 Energy & Utilities 501 - 1,000 33382.74 56 Yes, we enhance 100% 20 20 19 6 months 9065.01 8822.42 17887.4 33 Yes, we enhance 100% 14 14 6 months 14 23 5622.89 8372.42 13995.3 34 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12740851927 Legal 501 - 1,000 33201.22 57 Yes, we enhance 100% 13 50% 13 26 13 2 years (tiered under 9065.01 7535.6 16600.6 44 Yes, we enhance 100% 13 11 50% 13 24 13 5622.89 9477.72 15100.6 30 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12724942101 FinTech 501 - 1,000 33201.22 57 Yes, we enhance 100% 13 50% 13 26 13 9065.01 7535.6 16600.6 44 Yes, we enhance 100% 13 11 50% 13 24 13 5622.89 9477.72 15100.6 30 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12750431528 Other - Aviation 5,001 - 10,000 33151.97 58 Yes, we enhance 90% 6 50% 34 40 0 2 years 9065.01 7734.99 16800 42 Yes, we enhance 90% 6 4 50% 34 2 years 38 0 5622.89 9827.11 15450 28 Yes, we enhance 100% 1 1 1 303.94 598.03 901.97 23
12772596284 Creative, Marketing and Advertising 0 - 250 33151.83 58 Yes, we enhance 100% 12 90% 27 39 0 6 months 9065.01 18160 27225 5 Yes, we enhance 0 37 5622.89 0 5622.89 62 0 2 303.94 0 303.94 28
12770760493 Other Financial Services 251 - 500 33098.5 59 Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 Yes, we enhance 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 8 8 0 303.94 5696.06 6000 13
12742105170 Professional Services and Consultancy (other than law firms) 1,001 - 5,000 33098.5 59 Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 8 8 0 303.94 5696.06 6000 13
12747641028 Healthcare 251 - 500 32926.83 60 Yes, we enhance 100% 24 50% 24 48 0 9065.01 17935 27000 6 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759437912 Other Financial Services 0 - 250 32924.86 61 Yes, we enhance 90% 20 20 19 12 months 9065.01 7322.42 16387.4 45 Yes, we enhance 90% 20 18 12 months 18 19 5622.89 9414.54 15037.4 31 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12724661455 Higher Education 251 - 500 32784.71 62 Yes, we enhance 100% 18 18 21 9065.01 7626.36 16691.4 43 Yes, we enhance 100% 16 16 16 21 5622.89 9568.48 15191.4 29 Yes, we enhance 100% 1 1 1 303.94 598.03 901.97 23
12724700021 Legal 251 - 500 32603.19 63 Yes, we enhance 100% 26 26 0 12 months 9065.01 10435 19500 23 Yes, we enhance 100% 12 10 12 months 10 27 5622.89 5980.3 11603.2 48 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12732449194 Creative, Marketing and Advertising 5,001 - 10,000 31726.83 64 Yes, we enhance 90% 6 80% 20 60% 13 40% 13 52 0 9065.01 16735 25800 8 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12748031860 Digital, Technology & Telecoms 10,000+ 31598.5 65 10,000+ Yes, we enhance 100% 26 26 13 12 months 9065.01 12410.6 21475.6 14 Yes, we enhance 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 6 6 0 303.94 4196.06 4500 14
12747830826 Energy & Utilities 1,001 - 5,000 31598.5 65 Yes, we enhance 100% 26 26 13 12 months (RTW for 3 9065.01 12410.6 21475.6 14 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 6 6 0 12 months 303.94 4196.06 4500 14
12747919939 Retail 1,001 - 5,000 31184.1 66 Yes, we enhance 100% 12 50% 12 24 15 No restrictions 9065.01 6714.54 15779.6 51 Yes, we enhance 100% 12 10 50% 12 No restricti 22 15 5622.89 8656.66 14279.6 33 Yes, we enhance 100% 1 50% 1 2 0 No restrictions 303.94 821.06 1125 22
12765561393 Legal 251 - 500 30990.62 67 Yes, we enhance 100% 16 16 23 2 years 9065.01 6430.3 15495.3 53 Yes, we enhance 100% 16 14 2 years 14 23 5622.89 8372.42 13995.3 34 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12724753873 Legal 1,001 - 5,000 30990.62 67 Yes, we enhance 100% 16 16 23 9065.01 6430.3 15495.3 53 Yes, we enhance 100% 16 14 14 23 5622.89 8372.42 13995.3 34 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12721369911 Other - Gaming 501 - 1,000 30951.22 68 Yes, we enhance 100% 10 50% 16 26 13 6 months 9065.01 6410.6 15475.6 54 Yes, we enhance 100% 10 8 50% 16 6 months 24 13 5622.89 8352.72 13975.6 35 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12764057316 Other Public Sector 0 - 250 30828.8 69 Yes, we enhance 100% 26 50% 10 36 3 12 months 9065.01 14640.9 23705.9 10 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 No restrictions 303.94 1196.06 1500 21
12724305821 Legal 1,001 - 5,000 30799.25 70 Yes, we enhance 100% 12 40% 40 52 0 12 months (RTW for 6 9065.01 11935 21000 16 Yes, we enhance 100% 2 40% 10 12 months 12 25 5622.89 2676.36 8299.25 58 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12772105157 Industrial & Manufacturing 5,001 - 10,000 30392.59 71 Yes, we enhance 100% 21 21 18 6 months 9065.01 9420.45 18485.5 28 Yes, we enhance 100% 10 8 8 29 5622.89 4784.24 10407.1 51 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12748078080 Engineering & Construction 0 - 250 30098.5 72 Yes, we enhance 100% 14 14 25 12 months 9065.01 5234.24 14299.3 63 Yes, we enhance 100% 14 12 12 25 5622.89 7176.36 12799.3 39 Yes, we enhance 100% 4 4 0 12 months 303.94 2696.06 3000 16
12762263840 Engineering & Construction 0 - 250 30098.5 72 Yes, we enhance 100% 26 26 13 18 months 9065.01 12410.6 21475.6 14 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 4 4 0 18 months 303.94 2696.06 3000 16
12751395093 Other Financial Services 5,001 - 10,000 30098.5 72 Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 4 4 0 303.94 2696.06 3000 16
12721612014 Other Financial Services 501 - 1,000 30098.5 72 Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 4 4 0 303.94 2696.06 3000 16
12721333940 Other - Aviation 1,001 - 5,000 30098.5 72 Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 4 4 0 303.94 2696.06 3000 16
12769067986 Other Financial Services 0 - 250 29451.22 73 Yes, we enhance 100% 6 75% 8 50% 8 25% 4 26 13 12 months 9065.01 5660.6 14725.6 59 Yes, we enhance 100% 6 4 75% 8 50% 8 25% 4 12 months 24 13 5622.89 7602.72 13225.6 37 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12747690201 Engineering & Construction 251 - 500 29399.86 74 Yes, we enhance 100% 12 50% 8 20 19 2 years 9065.01 5822.42 14887.4 58 Yes, we enhance 100% 12 10 50% 8 18 19 5622.89 7764.54 13387.4 36 Yes, we enhance 100% 1 50% 1 2 0 303.94 821.06 1125 22
12762438296 Energy & Utilities 1,001 - 5,000 29301.22 75 Yes, we enhance 100% 13 50% 13 26 13 No restrictions 9065.01 7535.6 16600.6 44 Yes, we enhance 100% 13 11 10% 13 No restricti 24 13 5622.89 5577.72 11200.6 49 Yes, we enhance 100% 2 2 0 No restrictions 303.94 1196.06 1500 21
12748222180 Hospitality, Travel and Leisure 501 - 1,000 29279.55 76 Yes, we enhance 100% 12 50% 12 24 15 3 years (RTW for 6 m 9065.01 6714.54 15779.6 51 Yes, we enhance 100% 10 10 50% 12 0 15 3 years (RT    37 0 5622.89 6377.11 12000 45 Yes, we enhance 100% 2 2 0 3 years (RTW for 6 m 303.94 1196.06 1500 21
12760157050 Digital, Technology & Telecoms 10,000+ 29206.38 77 10,000+ Yes, we enhance 100% 22 22 17 9065.01 10018.5 19083.5 25 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 6 6 0 303.94 4196.06 4500 14
12721450733 Charity 0 - 250 29166.98 78 Yes, we enhance 100% 10 50% 12 22 17 12 months 9065.01 5518.48 14583.5 60 Yes, we enhance 100% 10 8 50% 12 12 months 20 17 5622.89 7460.6 13083.5 38 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12759464027 Other - InsurTech 0 - 250 29074.11 79 Yes, we enhance 100% 13 13 26 9065.01 4636.21 13701.2 67 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 13 13 0 303.94 9446.06 9750 11
12721429337 Other Financial Services 0 - 250 29064.26 80 Yes, we enhance 100% 12 50% 6 18 21 9065.01 5376.36 14441.4 62 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 12 50% 6 18 0 303.94 8696.06 9000 12
12765514290 Charity 0 - 250 28931.99 81 Yes, we enhance 100% 9 50% plus S 22 31 8 6 months 9065.01 10494.1 19559.1 22 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 5 5 0 6 months 303.94 3446.06 3750 15
12759972735 Charity 0 - 250 28750.47 82 Yes, we enhance 100% 25 25 14 12 months 9065.01 11812.6 20877.6 17 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 3 3 0 12 months 303.94 1946.06 2250 17
12744411393 Other - Further Education & Skills 1,001 - 5,000 28598.5 83 Yes, we enhance 100% 4 90% 10 14 25 9065.01 4484.24 13549.3 68 Yes, we enhance 100% 4 2 90% 10 12 25 5622.89 6426.36 12049.3 44 Yes, we enhance 100% 4 4 0 303.94 2696.06 3000 16
12762439049 Higher Education 5,001 - 10,000 28598.5 83 Yes, we enhance 100% 26 26 13 12 monmths (RTW fo   9065.01 12410.6 21475.6 14 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12759536151 FinTech 501 - 1,000 28598.5 83 Yes, we enhance 100% 26 26 13 6 months 9065.01 12410.6 21475.6 14 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12759389818 Other Financial Services 251 - 500 28598.5 83 Yes, we enhance 100% 26 26 13 2 years 9065.01 12410.6 21475.6 14 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12751360511 FMCG: Consumer Goods 1,001 - 5,000 28598.5 83 Yes, we enhance 100% 26 26 13 12 months 9065.01 12410.6 21475.6 14 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12750562859 Other - Rail Transport and logistics 1,001 - 5,000 28598.5 83 Yes, we enhance 100% 26 26 13 12 months 9065.01 12410.6 21475.6 14 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12747687861 Other Public Sector 10,000+ 28598.5 83 10,000+ Yes, we enhance 100% 26 26 13 6 months 9065.01 12410.6 21475.6 14 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12747631269 Engineering & Construction 5,001 - 10,000 28598.5 83 Yes, we enhance 100% 26 26 13 6 months 9065.01 12410.6 21475.6 14 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 No restrictions 303.94 1196.06 1500 21
12747561192 Energy & Utilities 5,001 - 10,000 28598.5 83 Yes, we enhance 100% 26 26 13 No restrictions 9065.01 12410.6 21475.6 14 Yes, we enhance 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12724745242 Other Financial Services 251 - 500 28598.5 83 Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12759373638 Digital, Technology & Telecoms 0 - 250 28578.8 83 Yes, we enhance 100% 16 50% 20 36 3 6 months 9065.01 10890.9 19955.9 19 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 4 4 0 6 months 303.94 2696.06 3000 16
12725419650 Legal 0 - 250 28274.86 84 Yes, we enhance 100% 10 50% 10 20 19 2 years 9065.01 5072.42 14137.4 64 Yes, we enhance 100% 10 8 50% 10 2 years 18 19 5622.89 7014.54 12637.4 41 Yes, we enhance 100% 2 2 0 2 years 303.94 1196.06 1500 21
12760126062 FMCG: Consumer Goods 1,001 - 5,000 28148.5 85 Yes, we enhance 100% 20 90% 6 26 13 9065.01 11960.6 21025.6 15 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12721470701 Digital, Technology & Telecoms 5,001 - 10,000 28010.32 86 Yes, we enhance 100% 20 20 19 No restrictions 9065.01 8822.42 17887.4 33 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 6 6 0 No restrictions 303.94 4196.06 4500 14
12760563375 Charity 501 - 1,000 28000.47 87 Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 Yes, we enhance 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 303.94 598.03 901.97 23
12747750046 Engineering & Construction 5,001 - 10,000 28000.47 87 Yes, we enhance 100% 27 27 12 2 years 9065.01 13008.6 22073.6 13 Yes, we enhance 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759608097 FMCG: Consumer Goods 0 - 250 27402.44 88 Yes, we enhance 100% 13 13 26 12 months 9065.01 4636.21 13701.2 67 Yes, we enhance 100% 13 11 12 months 11 26 5622.89 6578.33 12201.2 43 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12759809798 Digital, Technology & Telecoms 0 - 250 27402.44 88 Yes, we enhance 100% 26 26 13 5 years (tiered below 9065.01 12410.6 21475.6 14 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 0 2 6 months 303.94 0 303.94 28
12721315574 Other Financial Services 1,001 - 5,000 27402.44 88 Yes, we enhance 100% 26 26 13 9065.01 12410.6 21475.6 14 Yes, we enhance 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12741469606 Professional Services and Consultancy (other than law firms) 1,001 - 5,000 27118.2 89 Yes, we enhance 100% 16 16 23 6 months 9065.01 6430.3 15495.3 53 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 8 8 0 6 months 303.94 5696.06 6000 13
12762834643 Digital, Technology & Telecoms 501 - 1,000 26999.86 90 Yes, we enhance 100% 8 75% 18 £300 regar   12 38 1 9065.01 10812 19877 20 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12759997471 Other Financial Services 501 - 1,000 26804.41 91 Yes, we enhance 100% 19 19 20 12 months 9065.01 8224.39 17289.4 36 Yes, we enhance 100% 4 4 12 months 4 33 5622.89 2392.12 8015.01 59 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12759451781 Digital, Technology & Telecoms 0 - 250 26804.41 91 Yes, we enhance 100% 13 13 26 6 months 9065.01 4636.21 13701.2 67 Yes, we enhance 100% 13 11 6 months 11 26 5622.89 6578.33 12201.2 43 Yes, we enhance 100% 1 1 1 303.94 598.03 901.97 23
12759746468 Engineering & Construction 1,001 - 5,000 26804.41 91 Yes, we enhance 100% 24 24 15 12 months 9065.01 11214.5 20279.6 18 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 12 months 303.94 598.03 901.97 23
12722296385 Industrial & Manufacturing 251 - 500 26794.56 92 Yes, we enhance 100% 6 80% 10 16 23 9065.01 4930.3 13995.3 65 Yes, we enhance 100% 6 4 80% 10 14 23 5622.89 6872.42 12495.3 42 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759389416 Pharmaceutical 0 - 250 26632.74 93 Yes, we enhance 100% 9 50% 9 18 21 2 years 9065.01 4251.36 13316.4 70 Yes, we enhance 100% 9 7 50% 9 6 months 16 21 5622.89 6193.48 11816.4 47 Yes, we enhance 100% 2 2 0 2 years 303.94 1196.06 1500 21
12743415562 Digital, Technology & Telecoms 0 - 250 26206.38 94 Yes, we enhance 100% 12 12 27 Different for service le 9065.01 4038.18 13103.2 72 Yes, we enhance 100% 12 10 No restricti 10 27 5622.89 5980.3 11603.2 48 Yes, we enhance 100% 2 2 0 No restrictions 303.94 1196.06 1500 21
12734278555 Professional Services and Consultancy (other than law firms) 0 - 250 26206.38 94 Yes, we enhance 100% 12 12 27 2 years (RTW for 2 ye 9065.01 4038.18 13103.2 72 Yes, we enhance 100% 12 10 2 years (RT    10 27 5622.89 5980.3 11603.2 48 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12721337705 Other - Software 1,001 - 5,000 26206.38 94 Yes, we enhance 100% 12 12 27 6 years (tiered under     9065.01 4038.18 13103.2 72 Yes, we enhance 100% 12 10 6 years (tie       10 27 5622.89 5980.3 11603.2 48 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12751795017 Digital, Technology & Telecoms 0 - 250 26186.68 95 Yes, we enhance 100% 12 50% 12 24 15 12 months 9065.01 6714.54 15779.6 51 Yes, we enhance 100% 4 4 50% 4 12 months 8 29 5622.89 3284.24 8907.13 57 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12721728502 Professional Services and Consultancy (other than law firms) 0 - 250 26186.68 95 Yes, we enhance 100% 16 50% 16 32 7 78 weeks (RTW for 12 9065.01 9998.78 19063.8 26 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 78 weeks 303.94 1196.06 1500 21
12762609626 Digital, Technology & Telecoms 1,001 - 5,000 25902.44 96 Yes, we enhance 100% 12 50% 12 24 15 9065.01 6714.54 15779.6 51 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 6 6 0 303.94 4196.06 4500 14
12747613960 Industrial & Manufacturing 251 - 500 25608.35 98 Yes, we enhance 100% 22 22 17 RTW Bonus (12 month salary) after     9065.01 10018.5 19083.5 25 No, we offer Statutory pay only 1 6 months 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 303.94 598.03 901.97 23
12759388493 Digital, Technology & Telecoms 10,000+ 25598.5 97 10,000+ Yes, we enhance 100% 18 50% 8 26 13 41 weeks 9065.01 9410.6 18475.6 29 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12747625376 TV and other media 1,001 - 5,000 25598.5 97 Yes, we enhance 100% 18 50% 8 26 13 2 years 9065.01 9410.6 18475.6 29 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12724734064 FinTech 1,001 - 5,000 25598.5 97 Yes, we enhance 100% 18 50% 8 26 13 No restrictions 9065.01 9410.6 18475.6 29 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 No restrictions 303.94 1196.06 1500 21
12747978195 Professional Services and Consultancy (other than law firms) 0 - 250 25223.5 99 Yes, we enhance 100% 13 50% 13 26 13 12 months 9065.01 7535.6 16600.6 44 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 4 4 0 12 months 303.94 2696.06 3000 16
12748037008 Professional Services and Consultancy (other than law firms) 1,001 - 5,000 25010.32 100 Yes, we enhance 100% 14 14 25 2 years 9065.01 5234.24 14299.3 63 Yes, we enhance 100% 6 6 12 months 6 31 5622.89 3588.18 9211.07 55 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12762673519 Professional Services and Consultancy (other than law firms) 501 - 1,000 25010.32 100 Yes, we enhance 100% 20 20 19 12 months 9065.01 8822.42 17887.4 33 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12759387846 Engineering & Construction 1,001 - 5,000 25004.41 101 Yes, we enhance 90% 12 12 27 9065.01 3138.18 12203.2 77 Yes, we enhance 90% 12 12 12 25 5622.89 6276.36 11899.3 46 Yes, we enhance 100% 1 1 1 303.94 598.03 901.97 23
12762611653 Hospitality, Travel and Leisure 1,001 - 5,000 25000.47 102 Yes, we enhance 100% 18 50% 8 26 13 6 months 9065.01 9410.6 18475.6 29 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 6 months 303.94 598.03 901.97 23
12759879134 Engineering & Construction 0 - 250 24990.62 103 Yes, we enhance 100% 8 50% 8 16 23 2 years (RTW for 12 m 9065.01 3430.3 12495.3 76 Yes, we enhance 100% 8 6 50% 8 2 years 14 23 5622.89 5372.42 10995.3 50 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12743639759 Legal 251 - 500 24564.26 104 Yes, we enhance 100% 18 18 21 2 years 9065.01 7626.36 16691.4 43 Yes, we enhance 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 3 3 0 9 months 303.94 1946.06 2250 17
12747794529 Healthcare 10,000+ 24431.99 105 10,000+ Yes, we enhance 100% 10 50% + SMP 16 26 13 6 months 9065.01 8842.12 17907.1 32 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 6 months 303.94 598.03 901.97 23
12760399884 Digital, Technology & Telecoms 0 - 250 24422.14 106 Yes, we enhance 100% 8 8 31 12 months 9065.01 1646.06 10711.1 84 Yes, we enhance 100% 8 6 12 months 6 31 5622.89 3588.18 9211.07 55 Yes, we enhance 100% 6 6 0 12 months 303.94 4196.06 4500 14
12762677459 Charity 251 - 500 24382.74 107 Yes, we enhance 100% 8 50% 24 32 7 6 months 9065.01 6998.78 16063.8 49 Yes, we enhance 100% 2 2 6 months 2 35 5622.89 1196.06 6818.95 61 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12762503703 Energy & Utilities 5,001 - 10,000 24372.89 108 Yes, we enhance 100% 6 50% 16 22 17 12 months 9065.01 4018.48 13083.5 73 Yes, we enhance 100% 4 2 50% 16 12 months 18 19 5622.89 4764.54 10387.4 52 Yes, we enhance 100% 1 1 1 303.94 598.03 901.97 23
12748216011 Energy & Utilities 501 - 1,000 24137.9 109 Yes, we enhance 100% 6 50 +(SMP) 20 26 13 12 months 9065.01 7950 17015 39 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12769863412 Hospitality, Travel and Leisure 0 - 250 24118.2 110 Yes, we enhance 100% 16 16 23 6 months 9065.01 6430.3 15495.3 53 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 4 4 0 6 months 303.94 2696.06 3000 16
12762347386 Other Financial Services 251 - 500 24086.68 111 Yes, we enhance 100% 8 60% 12 50% 12 32 7 12 months 9065.01 7898.78 16963.8 41 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12762349989 Professional Services and Consultancy (other than law firms) 1,001 - 5,000 23814.26 112 Yes, we enhance 100% 18 18 21 2 years 9065.01 7626.36 16691.4 43 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 2 years 303.94 1196.06 1500 21
12759447461 FMCG: Consumer Goods 10,000+ 23814.26 112 10,000+ Yes, we enhance 100% 18 18 21 6 months 9065.01 7626.36 16691.4 43 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12747788993 Digital, Technology & Telecoms 5,001 - 10,000 23814.26 112 Yes, we enhance 100% 18 18 21 6 months 9065.01 7626.36 16691.4 43 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12747678838 Charity 501 - 1,000 23814.26 112 Yes, we enhance 100% 18 18 21 2 years 9065.01 7626.36 16691.4 43 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 No restrictions 303.94 1196.06 1500 21
12721392669 Other Financial Services 501 - 1,000 23814.26 112 Yes, we enhance 100% 18 18 21 12 months 9065.01 7626.36 16691.4 43 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12747678517 Energy & Utilities 10,000+ 23814.26 112 10,000+ Yes, we enhance 100% 20 20 19 9065.01 8822.42 17887.4 33 0 37 5622.89 0 5622.89 62 0 2 303.94 0 303.94 28
12759400206 Hospitality, Travel and Leisure 1,001 - 5,000 23723.5 113 Yes, we enhance 100% 13 50% 13 26 13 9065.01 7535.6 16600.6 44 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12751695283 Energy & Utilities 0 - 250 23723.5 113 Yes, we enhance 100% 13 50% 13 26 13 (RWT for 12 weeks) 9065.01 7535.6 16600.6 44 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12748388949 Hospitality, Travel and Leisure 10,000+ 23723.5 113 10,000+ Yes, we enhance 100% 13 50% 13 26 13 2 years 9065.01 7535.6 16600.6 44 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 2 years 303.94 1196.06 1500 21
12741765146 Professional Services and Consultancy (other than law firms) 0 - 250 23723.5 113 Yes, we enhance 100% 13 50% 13 26 13 12 months 9065.01 7535.6 16600.6 44 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12731488079 Retail 5,001 - 10,000 23723.5 113 Yes, we enhance 100% 13 50% 13 26 13 12 months 9065.01 7535.6 16600.6 44 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12731920803 Hospitality, Travel and Leisure 5,001 - 10,000 23500.47 114 Yes, we enhance 100% 13 50% 12 25 14 12 months (No min RT 9065.01 7312.57 16377.6 46 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12763070791 Energy & Utilities 251 - 500 23226.08 115 Yes, we enhance 100% 6 50% (plus S 20 26 7 12 months 9065.01 7038.18 16103.2 48 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12759393269 Digital, Technology & Telecoms 0 - 250 23226.08 115 Yes, we enhance 100% 12 12 27 9065.01 4038.18 13103.2 72 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 6 6 0 303.94 4196.06 4500 14
12759179852 Energy & Utilities 1,001 - 5,000 23216.23 116 Yes, we enhance 100% 18 18 21 (RWT for 18 weeks) 9065.01 7626.36 16691.4 43 No, we offer Statutory pay only 1 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 6 months 303.94 598.03 901.97 23
12759505124 Engineering & Construction 1,001 - 5,000 23125.47 117 Yes, we enhance 100% 13 50% 13 26 13 2 years (RTW for 3 m 9065.01 7535.6 16600.6 44 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 2 years 303.94 598.03 901.97 23
12741361115 Other Financial Services 1,001 - 5,000 23050.47 118 Yes, we enhance 90% 6 100% 7 50% 12 25 14 50% of week        12 months 9065.01 6862.57 15927.6 50 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12759394092 Professional Services and Consultancy (other than law firms) 251 - 500 22918.2 119 Yes, we enhance 100% 18 18 21 6 months 9065.01 7626.36 16691.4 43 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 0.4 0.4 1.6 6 months 303.94 300 603.94 26
12759971822 FMCG: Consumer Goods 501 - 1,000 22916.23 120 Yes, we enhance 100% 18 18 21 12 months 9065.01 7626.36 16691.4 43 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 0.6 0.6 1.4 12 months 303.94 298.03 601.97 27
12747723647 FMCG: Consumer Goods 10,000+ 22886.258 121 10,000+ Yes, we enhance 100% 13 50% 13 26 13 12 months 9065.01 7535.6 16600.6 44 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 0.6 0.6 1.4 6 months 303.94 358.818 662.758 25
12731019591 Industrial & Manufacturing 1,001 - 5,000 22618.2 122 Yes, we enhance 100% 16 16 23 6 months 9065.01 6430.3 15495.3 53 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 0 0 0 0 2 0 303.94 1196.06 1500 21
12760025583 Other Financial Services 1,001 - 5,000 22618.2 122 Yes, we enhance 100% 18 18 21 5 years (tiered below 9065.01 7626.36 16691.4 43 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12742082305 Legal 1,001 - 5,000 22618.2 122 Yes, we enhance 100% 18 18 21 6 months 9065.01 7626.36 16691.4 43 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12760005546 Other Financial Services 0 - 250 22527.44 123 Yes, we enhance 100% 13 50% 13 26 13 4 years (tiered below 9065.01 7535.6 16600.6 44 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12748231146 Charity 251 - 500 22456.38 124 Yes, we enhance 100% 12 50% 10 22 17 6 months 9065.01 6268.48 15333.5 55 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12751534514 Retail 1,001 - 5,000 22314.26 125 Yes, we enhance 100% 12 50% 8 20 19 6 months 9065.01 5822.42 14887.4 58 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 x SSP 2 0 6 months 303.94 1500 1803.94 18
12759488488 Hospitality, Travel and Leisure 1,001 - 5,000 22213.65 126 Yes, we enhance 100% 6 50% 25 31 8 12 months (RTW for 1  9065.01 6025.75 15090.8 57 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12753794442 Retail 1,001 - 5,000 22148.5 127 Yes, we enhance 90% 6 50% 26 32 13 (RTW for 12 months) 9065.01 6710.6 15775.6 52 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 50% 2 2 0 12 months 303.94 446.06 750 24
12760284365 Other Financial Services 1,001 - 5,000 22144.56 128 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 Yes, we enhance 60% 26 24 24 13 5622.89 7152.72 12775.6 40 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759369532 Professional Services and Consultancy (other than law firms) 0 - 250 22030.02 129 Yes, we enhance 100% 6 6 33 No restrictions 9065.01 450 9515.01 86 Yes, we enhance 100% 6 4 No restricti 4 33 5622.89 2392.12 8015.01 59 Yes, we enhance 100% 6 6 0 No restrictions 303.94 4196.06 4500 14
12759597971 Professional Services and Consultancy (other than law firms) 0 - 250 22030.02 129 Yes, we enhance 100% 10 10 29 9065.01 2842.12 11907.1 79 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 6 6 0 303.94 4196.06 4500 14
12747777697 Other Financial Services 1,001 - 5,000 22000.47 130 Yes, we enhance 100% 8 50% 18 26 13 6 months 9065.01 5660.6 14725.6 59 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 6 months 303.94 1348.03 1651.97 20
12759406134 Energy & Utilities 0 - 250 21854.41 131 Yes, we enhance 90% 6 100% 6 50% 12 24 15 2 years  (RTW for 12 m9065.01 6264.54 15329.6 56 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 303.94 598.03 901.97 23
12760124979 Charity 1,001 - 5,000 21848.5 132 Yes, we enhance 100% 8 50% 18 26 13 12 months 9065.01 5660.6 14725.6 59 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12721333426 Industrial & Manufacturing 251 - 500 21848.5 132 Yes, we enhance 100% 8 50% 18 26 13 18 months 9065.01 5660.6 14725.6 59 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 18 months 303.94 1196.06 1500 21
12760146314 Creative, Marketing and Advertising 251 - 500 21726.08 133 Yes, we enhance 100% 12 12 27 9065.01 4038.18 13103.2 72 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 4 4 0 303.94 2696.06 3000 16
12760010660 Energy & Utilities 0 - 250 21706.38 134 Yes, we enhance 100% 6 50% 6 12 27 2 years 9065.01 1788.18 10853.2 83 Yes, we enhance 100% 6 4 50% 6 2 years 10 27 5622.89 3730.3 9353.19 54 Yes, we enhance 100% 2 2 0 2 years 303.94 1196.06 1500 21
12747589087 Hospitality, Travel and Leisure 251 - 500 21706.38 134 Yes, we enhance 100% 6 50% 6 12 27 12 months 9065.01 1788.18 10853.2 83 Yes, we enhance 100% 6 4 50% 6 12 months 10 27 5622.89 3730.3 9353.19 54 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12747825631 Charity 251 - 500 21706.38 134 Yes, we enhance 100% 12 50% 12 24 15 2 years 9065.01 6714.54 15779.6 51 Yes, we enhance 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12735465336 Other Financial Services 5,001 - 10,000 21696.53 135 Yes, we enhance 100% 7 50% 20 27 12 9065.01 5508.63 14573.6 61 Yes, we enhance 0 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12728441669 Hospitality, Travel and Leisure 1,001 - 5,000 21422.14 136 Yes, we enhance 100% 12 12 27 12 months 9065.01 4038.18 13103.2 72 Yes, we enhance 100% 2 2 12 months 2 35 5622.89 1196.06 6818.95 61 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12721310306 Other Financial Services 1,001 - 5,000 21422.14 136 Yes, we enhance 100% 14 14 25 9065.01 5234.24 14299.3 63 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12765767155 Retail 1,001 - 5,000 21422.14 136 Yes, we enhance 100% 16 16 23 9065.01 6430.3 15495.3 53 0 37 5622.89 0 5622.89 62 0 2 303.94 0 303.94 28
12759992768 Other Financial Services 0 - 250 21422.14 136 Yes, we enhance 100% 16 16 23 9065.01 6430.3 15495.3 53 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12751592618 Digital, Technology & Telecoms 0 - 250 21260.32 137 Yes, we enhance 100% 10 50% 10 20 19 6 months 9065.01 5072.42 14137.4 64 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12759376502 Other Financial Services 251 - 500 21098.5 138 Yes, we enhance 100% 6 50% 20 26 13 12 months 9065.01 4910.6 13975.6 66 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12754490682 Hospitality, Travel and Leisure 1,001 - 5,000 21098.5 138 Yes, we enhance 100% 6 50% 20 26 13 2 years 9065.01 4910.6 13975.6 66 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12747611935 Other Public Sector 5,001 - 10,000 21094.56 139 Yes, we enhance 90% 6 50% 12 18 21 No restrictions 9065.01 2676.36 11741.4 80 Yes, we enhance 50% 12 10 No restricti 10 27 5622.89 2230.3 7853.19 60 Yes, we enhance 100% 2 2 0 No restrictions 303.94 1196.06 1500 21
12759553628 Other Financial Services 1,001 - 5,000 20824.11 140 Yes, we enhance 100% 13 13 26 12 months 9065.01 4636.21 13701.2 67 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12759503481 Other - Publishing 0 - 250 20824.11 140 Yes, we enhance 100% 13 13 26 2 years 9065.01 4636.21 13701.2 67 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 2 years 303.94 1196.06 1500 21
12724410783 FMCG: Consumer Goods 1,001 - 5,000 20824.11 140 Yes, we enhance 100% 13 13 26 No restrictions 9065.01 4636.21 13701.2 67 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 No restrictions 303.94 1196.06 1500 21
12759931402 Other Financial Services 1,001 - 5,000 20814.26 141 Yes, we enhance 100% 12 50% 8 20 19 42 weeks 9065.01 5822.42 14887.4 58 0 37 5622.89 0 5622.89 62 0 2 303.94 0 303.94 28
12747689991 Energy & Utilities 10,000+ 20500.47 142 10,000+ Yes, we enhance 100% 6 50% 20 26 13 12 months 9065.01 4910.6 13975.6 66 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 6 months 303.94 598.03 901.97 23
12733408060 Retail 10,000+ 20372.14 143 10,000+ Yes, we enhance 90% 6 90% 8 14 25 12 months (RTW for 1  9065.01 4184.24 13249.3 71 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12754891155 Retail 501 - 1,000 20358.35 144 Yes, we enhance 90% 6 50% 6 12 27 1.5 years 9065.01 1338.18 10403.2 85 Yes, we enhance 90% 6 4 50% 6 12 months 10 27 5622.89 3430.3 9053.19 56 Yes, we enhance 100% 1 1 1 303.94 598.03 901.97 23
12747778173 Other - Supply Chain / Logistics 10,000+ 20226.08 145 10,000+ Yes, we enhance 100% 13 13 26 12 months 9065.01 4636.21 13701.2 67 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 12 months 303.94 598.03 901.97 23
12760321105 Industrial & Manufacturing 1,001 - 5,000 20226.08 145 Yes, we enhance 100% 12 12 27 6 months 9065.01 4038.18 13103.2 72 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12759371835 Creative, Marketing and Advertising 0 - 250 20226.08 145 Yes, we enhance 100% 12 12 27 3 years (tiered below 9065.01 4038.18 13103.2 72 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 12 months (tiered u  303.94 1196.06 1500 21
12751732768 Hospitality, Travel and Leisure 0 - 250 20226.08 145 Yes, we enhance 100% 12 12 27 12 months 9065.01 4038.18 13103.2 72 Yes, we enhance 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12721517930 Digital, Technology & Telecoms 0 - 250 20226.08 145 Yes, we enhance 100% 12 12 27 12 months 9065.01 4038.18 13103.2 72 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12769664430 Other - Transport/Waste 10,000+ 20226.08 145 10,000+ Yes, we enhance 100% 14 14 25 12 months 9065.01 5234.24 14299.3 63 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12726540167 Digital, Technology & Telecoms 1,001 - 5,000 20226.08 145 Yes, we enhance 100% 14 14 25 9065.01 5234.24 14299.3 63 0 37 5622.89 0 5622.89 62 0 2 303.94 0 303.94 28
12735188489 Professional Services and Consultancy (other than law firms) 0 - 250 19902.44 146 Yes, we enhance 100% 6 50% 20 26 13 9065.01 4910.6 13975.6 66 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12765959044 Other - Affiliate Marketing 251 - 500 19849.11 147 Yes, we enhance 90% 13 13 26 2 years 9065.01 3661.21 12726.2 75 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 2 years 303.94 1196.06 1500 21
12754156710 Retail 10,000+ 19628.05 148 10,000+ Yes, we enhance 100% 12 12 27 9 months 9065.01 4038.18 13103.2 72 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 303.94 598.03 901.97 23
12751391353 Other - Logistics 10,000+ 19628.05 148 10,000+ Yes, we enhance 100% 12 12 27 9065.01 4038.18 13103.2 72 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 6 months 303.94 598.03 901.97 23
12759555386 Retail 0 - 250 19452.44 149 Yes, we enhance 90% 6 50% 20 26 13 2 years 9065.01 4460.6 13525.6 69 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12753729966 Other Financial Services 1,001 - 5,000 19030.02 150 Yes, we enhance 100% 6 6 33 9065.01 450 9515.01 86 Yes, we enhance 100% 6 4 4 33 5622.89 2392.12 8015.01 59 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12731194273 Charity 0 - 250 19030.02 150 Yes, we enhance 100% 6 6 33 9065.01 450 9515.01 86 Yes, we enhance 100% 6 4 4 33 5622.89 2392.12 8015.01 59 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12747663272 Other - Distribution and Logistics 251 - 500 19030.02 150 Yes, we enhance 100% 10 10 29 2 years 9065.01 2842.12 11907.1 79 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 2 years 303.94 1196.06 1500 21
12760042460 Professional Services and Consultancy (other than law firms) 0 - 250 19030.02 150 Yes, we enhance 100% 12 12 27 12 months 9065.01 4038.18 13103.2 72 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12750967664 Industrial & Manufacturing 5,001 - 10,000 19030.02 150 Yes, we enhance 100% 12 12 27 9065.01 4038.18 13103.2 72 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12721355235 FMCG: Consumer Goods 0 - 250 19030.02 150 Yes, we enhance 100% 12 12 27 9065.01 4038.18 13103.2 72 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759487679 Digital, Technology & Telecoms 1,001 - 5,000 19006.38 151 Yes, we enhance 90% 6 50% 18 24 15 2 years 9065.01 4014.54 13079.6 74 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12721357990 Other Public Sector 501 - 1,000 18864.26 152 Yes, we enhance 90% 6 50% 12 18 21 12 months 9065.01 2676.36 11741.4 80 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12721317115 Other - Education resources and Technology 1,001 - 5,000 18716.23 153 Yes, we enhance 100% 6 50% 12 18 21 12 months (RTW for 6 9065.01 3126.36 12191.4 78 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 6 months 303.94 598.03 901.97 23
12772488600 Hospitality, Travel and Leisure 501 - 1,000 18266.23 154 Yes, we enhance 90% 6 50% 12 18 21 (Min RTW of 12 week 9065.01 2676.36 11741.4 80 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 303.94 598.03 901.97 23
12750705854 Engineering & Construction 1,001 - 5,000 18118.2 155 Yes, we enhance 100% 6 50% 12 18 21 6 months 9065.01 3126.36 12191.4 78 Yes, we enhance 0 37 5622.89 0 5622.89 62 0 2 303.94 0 303.94 28
12747899620 Healthcare 5,001 - 10,000 17837.9 156 Yes, we enhance 100% 2 2 37 6 months 9065.01 150 9215.01 87 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 4 4 0 303.94 2696.06 3000 16
12753923042 Retail 10,000+ 17833.96 157 10,000+ Yes, we enhance 100% 9 9 30 12 months 9065.01 2244.09 11309.1 81 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 12 months 303.94 598.03 901.97 23
12759609953 FinTech 0 - 250 17833.96 157 Yes, we enhance 100% 8 8 31 9065.01 1646.06 10711.1 84 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12747964996 Charity 501 - 1,000 17668.2 158 Yes, we enhance 90% 6 50% 12 18 21 6 months 9065.01 2676.36 11741.4 80 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12762449621 Charity 0 - 250 17526.08 159 Yes, we enhance 90% 6 50% 6 12 27 12 months 9065.01 1338.18 10403.2 85 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12732060128 Creative, Marketing and Advertising 0 - 250 17226.08 159 Yes, we enhance 100% 6 70% 4 30% 4 14 25 9065.01 2234.24 11299.3 82 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12763283415 Professional Services and Consultancy (other than law firms) 0 - 250 16637.9 160 Yes, we enhance 100% 6 6 33 9065.01 450 9515.01 86 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12762255052 Energy & Utilities 0 - 250 16637.9 160 Yes, we enhance 100% 6 6 33 9065.01 450 9515.01 86 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12759454366 Retail 0 - 250 16637.9 160 Yes, we enhance 100% 6 6 33 2 years 9065.01 450 9515.01 86 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 0 0 0 0 2 0 12 months 303.94 1196.06 1500 21
12759417448 Other Financial Services 251 - 500 16637.9 160 Yes, we enhance 100% 6 6 33 2 years 9065.01 450 9515.01 86 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 2 years 303.94 1196.06 1500 21
12747733827 Hospitality, Travel and Leisure 251 - 500 16637.9 160 Yes, we enhance 100% 6 6 33 9065.01 450 9515.01 86 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12721912260 Other - Construction 0 - 250 16637.9 160 Yes, we enhance 100% 6 6 33 5 years 9065.01 450 9515.01 86 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 No restrictions 303.94 1196.06 1500 21
12747893547 Digital, Technology & Telecoms 0 - 250 16337.9 160 Yes, we enhance 100% 2 2 37 9065.01 150 9215.01 87 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12766230664 Retail 1,001 - 5,000 16337.9 160 Yes, we enhance 100% 2 2 37 6 months 9065.01 150 9215.01 87 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 2 years 303.94 1196.06 1500 21
12762528590 Other Financial Services 0 - 250 16187.9 161 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12759804076 Professional Services and Consultancy (other than law firms) 251 - 500 16187.9 161 Yes, we enhance 0 39 15% return to             2 years 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 0 0 0 0 2 0 2 years 303.94 1196.06 1500 21
12759582458 Other Financial Services 0 - 250 16187.9 161 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 6 months 303.94 1196.06 1500 21
12750432821 Engineering & Construction 501 - 1,000 16187.9 161 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 12 months 303.94 1196.06 1500 21
12747627320 Retail 5,001 - 10,000 16187.9 161 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12721607474 Other Public Sector 5,001 - 10,000 16187.9 161 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 2 2 0 303.94 1196.06 1500 21
12747957039 Other - Food services and Facilities Management 10,000+ 16039.87 162 10,000+ Yes, we enhance 100% 6 6 33 12 months 9065.01 450 9515.01 86 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 12 months 303.94 598.03 901.97 23
12759505211 Hospitality, Travel and Leisure 251 - 500 15589.87 163 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 303.94 598.03 901.97 23
12727805681 Retail 501 - 1,000 15589.87 163 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 Yes, we enhance 100% 1 1 1 303.94 598.03 901.97 23
12769199949 Charity 1,001 - 5,000 15441.84 164 Yes, we enhance 100% 6 6 33 9065.01 450 9515.01 86 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12773106901 FMCG: Consumer Goods 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12773105578 Industrial & Manufacturing 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12773028459 Hospitality, Travel and Leisure 1,001 - 5,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12772880390 Creative, Marketing and Advertising 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12772797893 Pharmaceutical 251 - 500 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12772765286 Hospitality, Travel and Leisure 1,001 - 5,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12772646406 Legal 251 - 500 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12772459358 Creative, Marketing and Advertising 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12772327270 Higher Education 501 - 1,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12772254081 Healthcare 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12772132782 Healthcare 5,001 - 10,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12772065867 Legal 251 - 500 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12772032275 Higher Education 251 - 500 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12771811702 Engineering & Construction 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12771004430 Pharmaceutical 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12770876710 Healthcare 251 - 500 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12770727717 Other Public Sector 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12770714554 Higher Education 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12770611182 Engineering & Construction 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12770596122 Engineering & Construction 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12770561918 Other Financial Services 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12770275547 Hospitality, Travel and Leisure 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12769789859 Hospitality, Travel and Leisure 501 - 1,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12764063429 Charity 501 - 1,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12760872014 Professional Services and Consultancy (other than law firms) 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12760348523 Digital, Technology & Telecoms 501 - 1,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12760151550 Professional Services and Consultancy (other than law firms) 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12760109113 Pharmaceutical 501 - 1,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12760095379 Charity 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12760019102 Digital, Technology & Telecoms 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759986593 Engineering & Construction 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759914480 Other - Car Warranty sales 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759859448 Other - Transport & Logistics 501 - 1,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759856985 Hospitality, Travel and Leisure 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759640095 Digital, Technology & Telecoms 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759500906 Digital, Technology & Telecoms 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759454462 Industrial & Manufacturing 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759423554 Engineering & Construction 1,001 - 5,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759413252 Other - Logisitics and supply chain 1,001 - 5,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759389252 Digital, Technology & Telecoms 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759382433 Engineering & Construction 251 - 500 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759372063 Retail 1,001 - 5,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12759370558 Engineering & Construction 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12753333876 Other - Early Years, Private Childcare 5,001 - 10,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12751859747 Hospitality, Travel and Leisure 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12751803272 Hospitality, Travel and Leisure 501 - 1,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12751097505 Engineering & Construction 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12750373458 Energy & Utilities 1,001 - 5,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12748904907 Hospitality, Travel and Leisure 1,001 - 5,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12748398261 Other Public Sector 1,001 - 5,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12748292285 Digital, Technology & Telecoms 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12748267803 Professional Services and Consultancy (other than law firms) 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12748043982 Energy & Utilities 1,001 - 5,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12747938782 Engineering & Construction 1,001 - 5,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12747870581 FinTech 1,001 - 5,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12747868153 Hospitality, Travel and Leisure 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12747866999 Energy & Utilities 251 - 500 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 0 2 303.94 0 303.94 28
12747844724 Charity 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12747794942 Industrial & Manufacturing 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12747687785 FinTech 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12747677425 Healthcare 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12747658383 Recruitment 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12747634692 TV and other media 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12747617831 Professional Services and Consultancy (other than law firms) 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12747615791 Retail 10,000+ 14991.84 165 10,000+ No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12747606776 Retail 1,001 - 5,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12747591049 Engineering & Construction 1,001 - 5,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12747574492 Other - Transport & Logistics 1,001 - 5,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12735320070 Hospitality, Travel and Leisure 10,000+ 14991.84 165 10,000+ No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12735140612 Professional Services and Consultancy (other than law firms) 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12731601190 Hospitality, Travel and Leisure 5,001 - 10,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12728547801 Charity 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12722601107 Professional Services and Consultancy (other than law firms) 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12722288726 Industrial & Manufacturing 501 - 1,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12721456439 Professional Services and Consultancy (other than law firms) 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12721455087 Professional Services and Consultancy (other than law firms) 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12721414469 Other - Translations and Interpreting 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12721387939 Digital, Technology & Telecoms 501 - 1,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12721386239 Healthcare 251 - 500 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12721340524 Retail 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12721340158 Charity 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12721332987 Other - Clean energy technology 251 - 500 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12721331539 Other - Refrigeration 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12721331305 Other - Distribution 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12721331177 Charity 0 - 250 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12721325365 Industrial & Manufacturing 1,001 - 5,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12721310676 FMCG: Consumer Goods 251 - 500 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12721309211 Digital, Technology & Telecoms 251 - 500 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12721306446 Retail 251 - 500 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
12720974230 Healthcare 5,001 - 10,000 14991.84 165 No, we offer Statutory pay only 0 39 9065.01 0 9065.01 88 No, we offer Statutory pay only 0 37 5622.89 0 5622.89 62 No, we offer Statutory pay only 0 2 303.94 0 303.94 28
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Parental Leave 
League Tables
Introduction to the League Tables

Almost 700 organisations who took 
part in our benchmarking survey 
this year, 361 were able to give full 
details on their maternity, adoption, 
paternity and SPL pay policies.

How did we compare across our 
survey population?

The data in the policy ‘league 
table’ were gathered anonymously, 
though we did ask for company size 
and sector to allow comparisons. 
In order to directly compare the 
provisions and rank them, we asked 
respondents to tell us about the 
durations and levels of enhanced 
pay, and describe them in terms 
of percentage of salary and the 
number of weeks. For example 
100% for 15 weeks then 50% for 7 
weeks.

We took an imaginary employee earning 
£39,000 per year and applied any 
enhanced pay offered at their gross 
weekly salary of £750. 
We realise many people earn less, or 
more, than this, but it simply provides a 
consistent comparator.
Importantly, where tiered benefits were 
mentioned, we used the highest benefits 
on offer for the illustration.
(For further assumptions made in 
interpreting pay packages, please see the 
‘Assumptions made’ section available to 
download alongside the league tables.)

To support the comparison of provisions, 
and to rank them, we did this: 

Please click here to access the detailed 
league tables of parental leave pay 
provisions.
Sector-specific league tables are also 
available.

Access

https://www.brighthorizons.co.uk/-/media/BH/Solutions-At-Work/research-and-whitepapers/2021-league-tables.ashx
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